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1. Henu v 3a1a4u AMCHUTITHHBI (MOTYJINA):

chopMHpOBaTh MNPAKTUYECKOE BIIAJCHUE JAEJIOBBIM MHOCTPAHHBIM $3BIKOM KakK BTOPUYHBIM
CPEACTBOM MHMCBMEHHOTO M YCTHOTO O0IIeHus B cpepe nmpohecCHOHaNIbHON AeITEeTbHOCTH.

B nponecce noctumxkenus 3ToM 3amaun oOydyeHMs S3BIKY peaIM3yIOTCs OOpa3oBaTENbHbIE U
BOCIIUTATEIbHBIC 3a/1a4d O0YYEHHUs SI3bIKY, BXOJSIINE COCTABHOM YacThIO B BY30BCKYIO MPOTpaMMy
ryMaHUTapHu3aluy BeIcIero o0pa3oBaHusl.

Llenb 1 3aqa4n JOCTUTAIOTCS B TEUEHHE ITOJIHOTO BY30BCKOT'O Kypca 00Y4YeHHUs aHTIIMICKOMY S3BIKY,
T.. Kypca, M CHELHAIU3UPOBAHHOIO Kypca, 3aBEpLIAIOIIEro BY30BCKUH Mpo(decCHOHAIBHO
OPHUEHTUPOBAHHBIN KypPC A3bIKA.

2. MecTo nucuuiiiuibl B cTpykrype OINOII:

Huctunnuna b1.0.03.05 «MHOCTpaHHBIN SI3bIK B MPOGECCHOHATBHON AESITETbHOCTH
OTHOCHUTCS K o0OmienpodeccHoHaIbHOMY MOAYIIO 00s3aTeNbHOM dYacTh y4eOHOro IuiaHa
NoAroTOBKU ©OakanaBpoB 1o HampasieHuto 38.03.01 Dxonomuka npodpwuitro «DUHAHCH U
yrpaBiicHuEe PUHAHCOBBEIMU aKTHBAME.

[Tporpamma mucruruinabl «MHOCTpaHHBIN S3BIK B MPOGECCHOHATBHON NEATETbHOCTH
npeaHa3HavueHa JIJIs U3y4yeHus cTyaeHTaMu 2 1 3 Kypca. M3yuenue TucuuIuinHbl Tpe0yeT 3HaHUs
MHOCTPAHHOTO s3bIKa B 00beMe Kypca cpeaHeil mKkoibl. JlaHHas AUCHUILIMHA HeoOXoauMa AJis
MOBBIIICHHS OOIIETO KYJIBTYPHOTO YPOBHS.

2. TpeGoBaHusi K pe3yJbTaTaM OCBOEHUSI TMCHHUILJIMHBI (MOIYJIfA)

[Ipomecc M3ydeHus: TUCHMIUIMHBI (MOMIYJsl) HampaBiieH Ha (DOPMUPOBAHHE CIIEIYIOIINX
KOMIIETCHIINN:

VYK-4 CnocobeH ocyliecTBIATh JeI0BYI0 KOMMYHHUKAIIUIO B YCTHON U MMCbMEHHOMN
dopmax Ha rocyapcTBEHHOM si3bike Poccuiickoil denepanuy 1 ”HOCTPAaHHOM(BIX) sI3bIKe(aX).

B pe3ynbrare ocBoeHUs y4eOHON NUCHUIUIMHBI 00yYaOUIUIiCs T0KEHAEMOHCTPUPOBATh
CIIEYIOIINE PE3YIbTaThI:

Kareropus Kon DopmyJIHpPOBKA Koa n HaumeHOBaHMe
KOMIeTeHIMii KOMIIeTeHIINH KOMIIeTeHIIn I HHIUKATOPA JOCTHKEHHS
KOMIETeHIHH
'YHuBepcalibHas YK-4 CrocoOeH ocymecTBIATE 'YK-4.1 3naeT npUHUHUIIBI TIOCTPOEHUS
KOMITETEHIIHS N 0):3%0) YCTHOTO U MIMCHMEHHOTO
KOMMYHHUKAIIUIO B BBICKA3BIBAHIS HA TOCYIapCTBEHHOM
YCTHOM M MMCHhMEHHOI 11 THOCTPAHHOM $I3bIKaxX; TpeOOBaHUA
bopmax Ha K J1I€JI0BOM YCTHON M MUCbMEHHOM
TOCYJapCTBEHHOM SI3BIKE KOMMYHHKAIINN
Poccuiickoii ®eneparm YK-4.2 YMmeer npuMeHsTh HA
1 THOCTPAHHOM(BIX) MpaKTHKE YCTHYIO M MHCHbMEHHYIO
sI3BIKE(axX) IEI0BYI0 KOMMYHUKALIUIO
'VK-4.3 Biageer METOAUKOMN
COCTaBJICHUS CY>KJCHHS B
MEKITMIHOCTHOM JI€TIOBOM
0OIIEHNH Ha TOCYAapCTBEHHOM
11 HHOCTPAHHOM SI3BIKaX, C
MPUMEHEHNEM aJJeKBAaTHBIX
SI3BIKOBBIX (DOPM H CPEJICTB

3. O0bem aMCHMIUIMHBI (MOAYJIsI) W BHABI Y4eOHOH padoTbl (pa3jensiercss Mo
¢popmam 00yueHus)

OO0mast TpyA0eMKOCTh AMCUUIUIMHBL, U3ydaeMoil B 4, 5 u 6 cemecTpax, cocTaBisieT 6
3a4eTHhIXeAUHULBL. [0 nucHuniIMHe npeaycMOTpEHbI 3 3a4eTa.

Ou4Ho-3204Hast hopMa 00ydeHHs

Bun yueoHoii padoThl Bcero CemecTpsl

yacos / 4 | 5 | 6




3a4eTH
bIX
eTUHHUIL

AyauTopHbIE 3aHATHA® (KOHTAKTHAasi padoTa) 72 24 24 24
B ToMm uuce:
Jlexuuu
[Tpaxktrueckue 3ausatus (I13) 72 24 24 24
Cemunaps (C) -
JIaboparopusie paboTsl (JIP) -
KoHmakmHaa paboma e 3MOC 36 12 12 12
CamocrosiTesbHas padoTa* (Bcero)** 144 48 48 48
Bua npomexxyrouHoit arrectanuu (3a4yeT, 3a4er, - - - -
IK3aMCH)
OO01mas Tpy10eMKOCTh 4achl 216

3a4ETHBIC 6

€JIMHUILIBI

*Camocmoamensvnan paboma — usyuenue cCmMyOeHmMamiy Meopemuyeckoeo Mamepuaid, no020mosKa K
JIeKYUAM, 1a60pamopHeIM pabomam, NPAKMUYeCKUM U CeMUHAPCKUM 3AHAMUAM, OQOpMIeHUe KOHCNEKMO8 JeKYUll,
Hanucauue pegepamos, OM4emos, Kypcosvix pabom, npoeKkmos, paboma 6 IAeKmpoHHOU 00pa30e8amenbHol cpeoe u
Op. 07151 npUOOpemenUs HOBbIX MEOPEeMULECKUX U PaAKMUYecKux SHAHULl, Meopemuieckux U NPakmu4ecKux ymenu.

Buowvt camocmosmensHoii yueoHou padomwl. Kypcogou NpoeKkm uiu Kypcogas padbom, pacdemHo-
epaguyeckasn paboma, Hanucanue pegpepama, 8bINOIHEHUE MUNOBO20 pacyemd, OOMauitHee 3a0anue (peuieHue 3a0ay,
nepegoo meKcma, KOHCHeKMmuposauue, cocmasienue 0030pa), no02omoska K JaOOpamopHuiM pabomam u
oghopmnenue omyemos, HayUHO-UCCIEO08AMENLCKASA pAbOmA U M. 1.

** nis oOy4aroUMxcs I0 HMHAWBUIYalbHOMY Y4eOHOMY IUIaHY KOJIMYECTBO 4YacOB KOHTAKTHOM |
CaMOCTOATELHON PabOTHI yCTAHABIMBAETCS MHIMBHIYAIbHBIM yUeOHBIM TIAHOM™.

JucnumninHa peanu3yeTcsi MOCPEACTBOM IPOBENEHUS Y4YEOHbIX 3aHATHH (BKIOYast
IPOBE/IEHUE TEKYILEro KOHTPOJIS YCIIEBAEMOCTH M MMPOMEXKYTOUHOM aTTecTallui 00YJaroLIUXCs).
B cootBercTtBUM ¢ pabouell mporpaMMoil M TEMaTHYECKUM IJIAHOM H3Y4YEHHE IUCIUIUIMHBI
IPOXOAUT B (hopMe KOHTAKTHOM pabOThl 00yJaromuXxcs ¢ MpenojaBaTeaeM U CaMOCTOATENbHOM
paboTel oOyvaromuxcs. [Ipu peanuzanuu AUCUUIUIMHBI IPETYCMOTPEHA ayIMTOPHAs KOHTAKTHAas!
paboTa M BHeayIUTOpHas KOHTaKTHas paboTa IMOCPEICTBOM HIIEKTPOHHONH HH(DOPMAIMOHHO-
o0pa3oBaTenbHOI cpenbl. Y4eOHBIH MpoLece B ayIMTOPUU OCYILECTBISETCS B (hopMe JIEKIUI 1
IIPAKTUYECKUX 3aHATHH. B TEKIUAX pacKpbIBalOTCS OCHOBHBIE TEMBI H3y4aeMOIr0 Kypca, KOTOpbIE
BXOJAT B pabouyro mporpamMmy. Ha mnpakrtuueckux 3aHsATusX Oosiee MOApPOOHO H3ydaeTcs
POTpaMMHBIN MaTepHal B INIOCKOCTH OTPAOOTKU MPAKTUUECKUX YMEHUI U HABBIKOB M YCBOCHHUS
TeM. BHeaynuTopHas KOHTakTHas paboTa BKJIIOYaeT B ceOs MPOBEIEHUE TEKYIIEro KOHTPOJIS
yCIIeBaeMOCTH (TECTUPOBAHUE) B AJIEKTPOHHON MH(POPMAITMOHHO-00pa30BaTENIbHON Cpeie.

4. Conep:xkanue TUCHUILIMHBI (MOIYJIf)
4.1 YueOHO-TeMaTHYeCKM i MJIAH Y4eOHOI 1 CUUILUIHHBI
Ouno-3aounoit gpopmul odyuenusn
O0beM yueOHBIX 3aHSATUI COCTABISIET 72 YacoB.
O06nem camocTosaTensHON paboTel — 144 gaca.

JUTsT OOyYaroImuXxcsl O WHAWBHIYyaJbHOMY y4eOHOMY IUIaHy - y4eOHOMY IUTaHy, OOecIedYnBaronieMy
OCBOEHHE COOTBETCTBYIOIICH 00pa3oBaTeIbHON MPOTpaMMBbl HA OCHOBE HHNBUAYATU3AINH €€ COACPIKAHUS C YIETOM
0COOCHHOCTEH M 00pa3oBaTEIBHBIX MOTPEOHOCTEH KOHKPETHOTO OOydaromierocs (B TOM 4YHCIE MPU YCKOPEHHOM
o0OyueHnH, i 00yJaIOMMUXCs C OTPaHNYECHHBIMHI BO3MOYKHOCTSIMH 3/I0POBBSI M MHBAJIUIOB, IS JIML, 3a4NCIICHHBIX
JUTSL TIPOJIOJKEHHST OOYYIEeHHS B COOTBETCTBHH C YacThio 5 cTaThkl 5 PenepanbHoro 3akoHa ot 05.05.2014 Ne84-Dd3
«O06 0COOCHHOCTSAX MPABOBOI'O PErYyIMPOBAHHS OTHOLICHWH B cdepe o0pa3oBaHUsS B CBS3U C NPUHATHEM B
Poccuiickyro ®@eneparto Pecniyonmku Kpeim 1 06pa3zoBanueM B coctaBe Poccuiickoit denepaiiuy HOBBIX CyOBEKTOB
- Pecniy6muku Kpeim 1 ropona denepansHoro 3HadeHus CeBacTONONS M O BHECEHUH M3MeHeHHB DenepanbHbli
3akoH «O0 obpazoBanuu B Poccuiickoit denepanuny). 5
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Monayab 1 (cemectp 1)
Tema 1.Structure of the 24 16 8 - 8 4
company. Business skills.
Tema 2. Taking and giving 24 16 8 - 8 4

messages. How To Take A
Phone Conversation.
Telephone Etiquette Tips.
Tema 3. Job interviews. 24 16 8 - 8 4
Resume. Cover letter.

Moayan 2 (cemectp 2)

Tema 4. Motivation to work. 24 16 8 - 8 4
Communication to colleagues.

Tema 5. Tips for giving. 24 16 8 - 8 4
presentations. Exhibitions.

Tema 6. Rules of negotiating. 24 16 8 - 8 4

Negotiating skills.

Moayab 3 (cemectp 3)

Tema 7. Predictions. 24 16 8 - 8 4
Joint ventures.

Tema 8. Risk 24 16 8 - 8 4
management.

Tema 9. Handling crises. 24 16 8 - 8 4
Interviews.

KOHTpOJ’IL, MPOMEKYTOUYHASA

arrecranus

OO0mmii 00beM, 4aCOB 252 144 12 - 72 - 36
dopma MpoMeKyTOUHOM

aTTI:BCTaIlEII/l -~ IK3aMeH

Temal. Structure of the company. Business skills.

Henb: o3HaKOMJICHWE C Ha3BaHWUSAMH pPa3jUYHBIX THUIIOB KOMIIAHWH, BHJIOB CyOOpIUHAINH,
CYIIECTBYIOIIUX JIEMapTaMEHTOB, OTAENOB, AobKHOCcTeH. (YK-4)

Bomnpocsl 1u1s yCTHOTrO onpoca.

1.Tumne! KOMIaHui.

2.JlemapTaMeHTBI, OTICIIBI, TOJKHOCTH. MOHOJIOT TIO TeME.

Tema 2. Taking and giving messages. How To Take A Phone Conversation.
Telephone Etiquette Tips.
Hean: dpopmMupoBaTth y 00y4arOmUXCs YMEHUE BECTH Tele(OHHBIC MEPEroBOPbl HA MHOCTPAHHOM
SI3BIKE, COXpaHss Ae10BOM cTriib obmienus. (YK-4)
Bonpocsl 11 ycTHOro onpoca.
1.Tenedhonnsie pazroBopsl. [loaroroBka k TenedoHHOMy pasroBopy. Beioop cTus.



2.0tBer Ha TenedoHHBIN 3BOHOK. [loyie3HBIE BBIpaKEHUS ISl Pa3rOBOPOB Mo TeiedoHy. 3ampoc
uHpOpMaLnH.

Tema 3. Job interviews. Resume. Cover letter.
eanb: hopMupoBaHre 00yJarONKXCS HABBIKOB COCTABJIEHHUS PE3FOME,COMPOBOAUTEIHLHOTO TUChMa Ha
uHocTpanHOM si3bike. (YK-4)
Bonpockl UIst yCTHOTO oIipoca.
1.BeiGop kapbepsl.PestoMe. TUNHYHBIE OMIMOKM TPH COCTaBieHUH pe3tome. COMpoBOIUTENBHOE
IHCHMO.
2.Crparerust oBeieHUs pH cobece1oBaHiy. THUITHYHBIE BOIIPOCHI IIPH COOECET0BAHUH.

Tema 4. Motivation to work. Communication to colleagues.
Lesab:00ydyeHre MOHOJIOTUYECKOH M TMAJIOTUYECKON pedyrd Ha OCHOBE YCTOMYMBBIX BBIPAKEHUH,
npezcrasiaenue cebs u kosuer.(YK-4)
Bonpocs! 1u1s1 yeTHOTO onpoca.
1.PeueBbie Moaenu U KUl IS Ae0BOM KoMmMyHuKauuu. [IpencraBnenue ceds v KOJJIET, e10Bas
BCTpeya.
2.PabGoTa B KOMaH/e, LIETH U CIIOCOOBI CO3aHMsI KOMaH/IbI.

Tema 5. Tips for giving. presentations. Exhibitions.
Iesib:03HaKOMIICHHE C KIFOYEBBIMH BBIPAKCHUSAMU JIUISI IPE3CHTAIIMH, TPOBeIcHUs BbicTaBOK. (YK-4)
Bonpocsl a1 ycTHOro onpoca.
1.ITpe3enTanus kak Gopma myOITMIHOTO BBICTYILICHUS.
2.IIpe3enTanus KOMIaHUH (opranuzanuoHHas CTPYKTypa KOMITAaHUU;TIPE3CHTALIUS
MIPOTYKTAEATEILHOCTH KOMIIAHUN ).

Tema 6. Rules of negotiating.Negotiating skills.
Heab: popmupoBanue y o0yyaroumxcs yMEHUH BECTH JAeI0BbIE IEPETOBOPHI HA MHOCTPAaHHOM
s3pike. (YK-4)
1.IleperoBops! Kak popMa B3auMOICHCTBHUS B JIEJTOBOM cpejie; crenuduka mpoiecca neperoBopos.
2.MeXKyJIbTYypHBII aclIeKT IEPErOBOPHOTO MPOLIECCa.

Tema 7. Predictions. Joint ventures.
Ieanb: pasBuTHE KOMMYHHKATHBHBIX HAaBBIKOB Ha TeMy «Mergesandacquisitions» uepes BHeapeHUE U
AKTHBH3AIMIO HOBBIX Jiekcrueckux eaunuil. (YK-4)
Bomnpocsl a1 ycTHOro onpoca.
1.CnustHue KOMIaHu.
2.IlepeuncanTh NOJIOKUTENbHBIE U OTPULIATENLHBIE CTOPOHBI CAUSHUS KOMIIAaHH.

Tema 8. Risk management

Iesab: pa3BuTHE KOMMYHHKATHBHBIX HaBBIKOB Ha TeMy «Risk management» uepe3 BHeapeHue u
AKTUBU3AIMIO HOBBIX Jiekcuueckux eaunuil. (YK-4)

Bomnipocsl 11 yCTHOTrO onpoca.

VYnpasienue puckamu. Kpusuc.

Tema 9. Handling crises. Interviews.

Iean: pa3BuTHE KOMMYHHMKAaTUBHBIX HaBbIkOB Ha Temy «Handling crises. Interviews» uepes
BHE/IPCHHE U aKTHBU3AIIMIO HOBBIX Jlekcndeckux eaunuil. (YK-4)

Bonpocsl 11 ycTHOro onpoca.

VYnpasnenue puckamu. Kpusuc.

5.2. Pa3znesibl JUCHUIUIMHBI M MEKIUCHUILUIMHAPHBIE CBSI3M C o0eclieYrBaeMbIMHU
(mocaeayOIMMHU) JUCHUNIMHAMHA



HanmenoBanne
00eCIIeUMBaCMBIX
(mocneayrommx)
JUACIUATUINH

Ne paznmenoB u TeM JaHHOW AMCIUTUIMHBI, HEOOXOAUMBIX
JUTSI U3Y9CHHS 00€CTIeYMBAEMBIX (TTOCIICTYIOIINX ) TUCITUTLIAH
(BIIUCHIBAIOTCS pa3pabOTYHKOM)

busnec-

IIJIAHUPOBAHUE
HMpEATPUITHI

MHUIIEBOU

IMPOMBIINIJICHHOCTH

12 3 4 3)

6

7 8

6. IlepeyeHb CEMHHAPCKHUX, MPAKTHYECKUX 3aHATHI U J1a00pPATOPHBIX padoT

/1

No paznena u
TEMBI
JMCIUTUTHHBI

(Momyms)

HaumeHoBaHHE cCeMUHAPCKUX,
MPaKTHYECKUX U J1ab0PaTOPHBIX
3aHATHI (padoT)

Tpynoe
MKOCTh
(dac.)

OueHouH
bIE
cpencTBa

dopmupye
MbI€

KOMIIETEeH
U

.Tema 1.

Structure of the company. Business skills.

YcTHOE
BHCTyHHeHHe
: MOHOJIOT U
JIUAJIOTH I10
TEME

YK -4

.[Tema 2.

Taking and giving messages. How To Take
/A Phone Conversation. Telephone Etiquette
Tips.

YcTHOE
BEBICTYTIIICHHE:
MOHOJIOT U
JIUAJIOTH I10
TEME

YK-4

.[Tema 3.

Job interviews.
Resume. Cover letter.

YcTHOE
BBICTYIUICHA
€: MOHOJIOT U
JTHAJIOTH 110

TeMe
KonTponbHa
st pabora

YK-4

.[Tema 4.

Motivation to work.

[lepeBon
TEKCTA,
pabora c
rpamMmmaruyec
KUM
MaTepHaIoM

YK-4

.[Tema 5.

Tips for giving. Presentations.
Exhibitions.

YcTHOE
BBICTYIIJICHU
€: MOHOJIOT U
JIMAJIOTH I10

TeMe,
IloaroroBka
MIPE3CHTAINN

YK-4

.Tema 6.

Rules of negotiating.
Negotiating skills.

VYerHoe
BBICTYILICHHE:
MOHOJIOT H
IHUAJIOTH 110
TEME,
KOHTPOJIbHAsA
pabora

YK-4

.[Tema 7.

Predictions.
Joint ventures.

YcTHOC
BBICTYIIJICHUE:
MOHOJIOT 1
JIHAJIOTH I10
TeMe

YK-4




8.[Tema 8.

Risk management.

YcTtHOE
BBICTYIUICHHE!
MOHOJIOT
JINAJIOTH 110
TeMe,
TecTtupoBanue

YK-4

9.Tema 9.

Handling crises.
Interviews.

YcTHOC
BEBICTYIUICHHE:
MOHOJIOT U
JIMAJIOTH T10

TEMC

YK-4

6.1. YueOHo-MeTOMYeCKOE O0eclieueHHe CAMOCTOSITEIbHOI PadoThl 00y4arOIMXCH
1o y4eOHOH TUCHUILINHE
Buabl camocrosiTeibHON PadoThl 00y4alOIIUXCS 10 AUCHUILIHHE

Buel camocTosiTeNnbHON paboThl 00y4arOIIUXCS
3] = o &
=
Paznen, tema Bcero ) = = ° = 5 =
3] 2 e =g e A =
o 4 < 3 o Tl e ¥R 57 B oz
5B s 29 S =8 E £ 4 Qo
D) a8 £ =z SRS a5 e = Lg\ =
= o< = 55 o=8| BEg Ro
2E| 68 E =5 6Es| g g8
S = s 5 S < 8 X 3 é g
X = = o = 8 v IS >
<= ® 2 > s &
M =% =
Cemectp 1
Tewma 1. Structure 16 8 IMoaroroBkax 4 IToaroros 4 y .
of the company. NPaKTHIECKUM Ka CTHBIH OIIPOC,
Business skills. BAHATHAM, YCTHOTO TecTHpoBate
CaMOCTOSTEbH JIOKJIaja,
0€ U3yueHHe pabota c
paszena B rpamMMaTH
£)4(0]@ YECKUM
MaTepHao
M.
Tema 2. Taking 16 8 IMoxroToBkak 4 [loaroroBka 4 v N
and giving PaKTHIECKH YCTHOTO CTHBIH OIIpOC
messages. How To M 3aHATHAM, nokiana,
Take A Phone CaMOCTOSITENh pabora ¢
Conversation HOE M3y4eHHe rpamMMaTide
' pasnena B CKHM
Te_Iephone . 3UOC MaTepuano
Etiquette Tips. "




Tema 3. Job 16 Iloaroroska Pabora ¢ VcerHbIit
interviews. MPAKTHYECKU rpaMMaTH9eC orpoc,
Resume. Cover M 3aHSITHUSIM, KM TECTUPOBA
letter. CaMOCTOSTEb MaTepHATIOM, HHE
HOE U3yUeHHe IMOATOTOBKA K
pazzena B KOHTPOJIBHON
DUO0C padore.
Cemectp 2
Tema 4. 16 IToaroroska IToaroroska YCTHBIH OTBET
Motivation to MIPAKTUYECKU YCTHOI'O
work. M 3aHATHUSAM, JIOKJIaja,
CaMOCTOSTEIh paboTa ¢
HOE M3yueHUe rpaMMaTH4eC
pasnena B KHM
OUNO0C MaTepHaIoM.
Tema 5. Tips for 16 ITogroroBka IToaroroska IToaroroska
g ivin g. MIPaKTUYECKHU YCTHOIO, [pe3eHTaluH,
presentationsl M 3aHATHAM, pa60Ta C TCCTUPOBAHUC
Exhibitions. CaMOCTOSTEb rpaMMaTHyecC
HOE€ U3YUYCHHE KHM
pasnena B MaTepHuajIoM.
O10C
Tema 6. Rules of 16 IMoaroroBka Pa6ora c
negotiating. TIPaKTHYECKH rpaMMaTHiec
Negotiating M 3aHITUSIM, KUM
skills. CaMOCTOSTEb MaTepHuajoM,
HOE M3yueHHue MOArOTOBKA K
paszaeina B KOHTPOJIbHOU
SUO0C pabote
Cemectp 3
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Tema 7. 16 8 IToarotoBka 4 IToaroroBka 4 YcTHbll onpoc ,
Predictions. MIPaKTUYECKHA YCTHOI'O TECTUPOBAHUE
Joint ventures. M 3aHATHAM, JI0KIIa 2,
CaMOCTOSTEITh paboTa ¢
HOE U3yUeHHe rpaMMaTHIec
pasznena B KAM
£)5(0[® MaTepHaIOM.
Tema 8. Risk 16 8 IToaroroBka 4 Jlexcuko- 4 OueHuBaHne
management. MPaKTUYECKU rpaMMaTH4eC JOKJIaaa,
M 3aHSATHAM, KM TECT, TECTHPOBAHUE
CaMOCTOSITENb paborta co
HOC U3yUCHHE CITEI[. TEKCTaM
paszena B .
O1O0C
Tema 9. Handling 16 8 TToaroroska 4 IToaroroska 4 YCTHBII OTBET
Crlses TMPaAKTUICCKH YCTHOTO
Interviews. M 3aHSATHAM, JIOKJIa 1a,
CaMOCTOSTEIh paboTa ¢
HOC U3yUCHHE rpaMMaTH4ecC
paszena B KHM
210C MaTepHuaioM,
OBt 144 72 36 36
o0beMm,
4acoB

6.2. MeToauueckue YKa3aHHsi 10 OPraHU3alHH CAMOCTOSITEJIbHOW PadoThI
CTYJIEHTOB

CamocTosiTenbHas paboTa HAYMHACTCS JI0 TPUXO/1a CTYACHTA Ha Jiekiuio. [{enecoobpazno
UCTIOJIb30BAHUE «CUCTEMBI OMNEPEKAIOUICTO UYTCHHS», T.€. MPEIBAPUTEIBHOTO MPOYUTHIBAHUS
JICKIIMOHHOTO MaTepHaa, CoJepIKaIlerocs B yueOHUKaX U y4eOHBIX TTOCOOHSX, 3aKIIaIbIBAIOIIETO
0a3y /s 6oJiee rITy0OKOTO BOCTIPHUSTHS JIeKIMK. PaboTa Ha T ICKIIMOHHBIM MaTEPHAJIOM BKJIFOUAET
JIBa OCHOBHBIX 3Tala: KOHCIEKTHPOBAHUE JICKIUH M TMOCIEAYIONIYI0paboTy Hajd JEKIIHOHHBIM
MatepuaioM. [1o1 KOHCIIEKTUPOBAHUEM IOJIPA3yMEBAIOT COCTABICHUEKOHCIIEKTA, T.€. KPATKOTO
MUCHbMEHHOTO H3JIOKEHHS COJAEPKAHHUS Yero-in00 (YCTHOTO BBICTYIUICHHS — PEYH, JIEKIIHH,
JIOKJIa/Ia ¥ T.II. WM MUChbMEHHOTO UCTOYHUKA — IOKYMEHTA, CTaThU, KHUTH U T.I1.).

B mporecce opraHuzanuud  caMOCTOSTEIbHOW paOOThl OOJBIIOE 3HAYCHUE HMEHOT
KOHCYJIbTAIlMM C TMPENojaBaTelieM, B XOJ€ KOTOPhIX MOXKHO PEHIUTh MHOTHE TMPOOJIeMBI
U3y4aeMoro Kypca, YCHUTh CJIOKHBIC BOIIPOCHL. becena cTyaeHTa u nmpenoiaBareis MOXeT 1aTh
MHOTO€ - 3TO MPOCTOW TpHEM ToJydeHus 3HaHui. CamocTosiTesbHas pabdoTa HOCUT Cyry0o
WHIUBHyaIbHBIA XapaKTep, OJJHAKO BIIOJHE BO3MOKHO M KOJUICKTMBHOE OCMBICIICHUE MPOOIIeM
HAYKH.

PexoMeHIyeTcsl MCTIONB30BaTh CIEAYIOIIUE (POpMbl OPeAHUZYEMOU CAMOCHOIMENbHOU
pabombi.

- U3y4eHue JIeKnnoHHoro marepuaia (O6paszoBarensubiii moptanr MIYTY um. K.I'.
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Pasymosckoro (ITKY) (mgutm.ru),)

— paboTa ¢ Hay4YHOU JIUTEPATYPOH;

— CEMECTPOBBIE 3a/1aHHUS.

Camocmosmenvuas paboma odoyuaroue2ocs npedycmampugaen.:

— yray0jeHHoe u3ydeHue jekuuoHHoro (ObOpaszoBarenbublii optad MIYTY um. K.I.
Pasymosckoro (ITKVY) (mgutm.ru),) #u JOMOJHUTEIBHOIO TEOPETHUYECKOrO Marepuasa
(https://biblioclub.ru u https://znanium.com) ;

- OJIFOTOBKY K MPAKTUUYECKUM 3aHITHUSIM;

— MOATOTOBKY JI0KJIaJI0B;

— y4acTUe B Hay4YHbIX KOH(epeHLusX;

— yuactue B HUPC.

C uenbro obecrieyeHus! YCHEIHOrO0 O0y4YeHUs CTYIEHT JOJKEH INOTOBUTHCS K JIEKIMH,
MIOCKOJIBKY OHa SIBJISIETCSl BXKHEHIEH (opMOi opraHu3auy yaeOHOTo mporecca, IOCKOIbKY:

- 3HAKOMUT C HOBBIM y4€OHBIM MaTepHaIOM;

- pa3bsCHSCT Y4eOHBIE FJIEMEHTHI, TPYAHbIC 11l TOHUMAHHUS;

- CUCTEMaTH3UpPYyeT yueOHbI MaTepual;

- OPHEHTHPYET B y4eOHOM Iporiecce.

Iloozomoeka K npakmuyeckum 3aHAmusim.

- BHUMATEJIbHO MPOYUTANTE MaTepUall JIEKIUH, OTHOCAIIUXCS K JAHHOMY NPAaKTUYECKOMY

3aHSATHUIO, 03HAKOMBTECH C y4EOHBIM MAaTEPHAJIOM 0 YUCOHUKY M YI€OHBIM ITOCOOHSIM;

- BBIUIINTE OCHOBHbBIE TEPMUHBI;

- OTBETHTE HA KOHTPOJIBHBIE BOMPOCHI MO MPAKTUYECKHM 3aHSATHSIM, TOTOBBTECH 1aTh

pa3BEpHYTHIM OTBET Ha KaXKIbIH U3 BOIIPOCOB;

- yACHUTE, Kakue yueOHbIe 3JIEMEHThl OCTAJINCh Ul Bac HESICHBIMM M IOCTapaiTech

MOJYYUTh Ha HHUX OTBET 3apaHee (10 MPaKTUYECKOTO 3aHATHS) BO BPEMs TEKYIIHX

KOHCYJIbTAIMH MperoiaBaTes;

- TOTOBHUTHCS MOXKHO HHIUBUIYAJIbHO, TApAMH WJIH B COCTABE MaJIOW TPYIIIIBI, IOCIETHIE

ABISAOTCS 3 (HEKTUBHBIMU (pOPMaMU PaOOTHI.

Iloocomoeéxka «  ycmmomy onpocy  (cobecedosanuro, OUCKyccuu) BbISICHEHUE
IpernojiaBaTeseM yYpOBHS BIIAJeHUs, 0OydyarolMMCsl MaTepuana 1o KOHKPETHOW TeMe yueOHOi
porpaMMebl. B CBSI3M ¢ 3TUM 00ydJaronuiics JOKeH:

- IpopaboTaTh y4eOHYIO TEMY, ONUPAsCh Ha JIEKIIMOHHBIM MaTepual, MaTepuai

y4eOHUKA U y4eOHBIX MTOCOOUIL;

- 3HaTh OIpe/IeNICHHs] OCHOBHBIX MOHATHI];

- YMETB SICHO | TIOCJIEIOBATEBHO U3JIaraTh YIeOHBIH MaTepuar;

- yOeauTenbHO apryMEeHTHUPOBAaTh COOCTBEHHYIO MO3UIIMIO;

- IPOAEMOHCTPHPOBATH CIIOCOOHOCTh BHJIETh CBSI3b M3Y9aeMOU TEMBI C

MPEIIIECTBYIOUIMM MaTePUAIIOM.

Hanucanue ooxnada. Jloknan sBisieTcsi OMHOW W3 OCHOBHBIX (POPM CaMOCTOSTEIBHOMN
paboThI CTY/IEHTOB M CPEACTBOM KOHTPOJISI HaJl yCBOGHHEM Y4eOHOTI0 U HOPMAaTHBHOI'O MaTepHasa
B 00BbEME, YCTaHABIMBAEMOM IIPOrpaMMoOi y4eOHOM THCHUTUIUHEI.

Jloknan — 9To aHaluTHYecKass paboTra oOydaromierocs mno mnpeamery «/HOCTpaHHBIN SI3BIK B

poeCCHOHATTFHON JIeSITETPHOCTHY, TIPEACTaBIsIeT OO0 KpaTKoe W3JI0KEHHE OCHOBHBIX

B3IJISIOB M KOHIENUIMH IO OINpeNeleHHOW Teme, Npobieme, BOMpoCy, ITUCKYCCHH WITH

coJiepKaHuI0 MOHOTpadu.

3amaya JI0KJ1aa — KpaTKoe M3JI0KEHUE OCHOBHBIX TOUYEK 3pEHHsI, CYIIECTBYIOIUX BHAYKE
Ha CErOJHSIIHUI JIeHb, OJHAKO OH MOJKET BKJIIOYaTh JIEMEHThI UCCIIEA0BATENbCKON paboThl U
cTaTh 6a30# /7151 HAMCAHUS KyPCOBOM U BBITYCKHOM KBaJIM(UKAITMOHHON PaOOTHI.

OcHOBHBIE 3Tanbl TOATOTOBKHU JOKIaIa:

BBIOOp TEMBI;

KOHCYJIbTAl[MM HAyYHOT'O PYKOBOAMTEIS;

MOJIrOTOBKA TUIaHA;
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paboTta ¢ ICTOYHHKaMHU, COOp MaTepHuana,
HaIMCaHHE TEKCTA;
YCTHOE MPEACTABICHUE JIOKJIA/Ia.
[Toxbop mutepatypsl — 3TO 00s3aHHOCTH OOydwaromierocs. lIpemomaBarensh Mmomoraer
CTYJCHTY OIPEICINTh OCHOBHBIC HAlPaBJICHUs paOOThI, YKa3bIBaeT HanOoJiee BAKHbIC HAYIHBIC
WUCTOYHUKHU, KOTOPBIE CIIEyeT MCIOJB30BaTh MPH €¢ HAIUCAHWH, Pa3bsCHAET, IJI€ UX MOXKHO
oTtbickaTh. OlleHKa JOKJIaJa NpeanojiaraeT ero IPOBEpPKY IpernojaBaTelieM Kadeapsl.
[TpenogaBaTens oTMEYaeT OMMOKH, JOMYIIEHHBIC B TOKJIAJIE, PA3hCHSCT UX.
Occe. llennb 3cce 3aKiI0YACTCS B Pa3BUTHH HABBIKOB CAMOCTOSTEILHOTO TBOPYECKOIO
MBIIUICHUST W BBIMCHIBAHMS COOCTBEHHBIX MbICIe. Hamucanue scce 4dpe3BBIYAHO IMOJIE3HO,
MIOCKOJIbKY TIIO3BOJISICT aBTOPY HAYYMTHCS YETKO, KOMIIETCHTHO (hOPMYJIUPOBATH MBICIIH,
CTPYKTYpUpOBaTh WH(OPMAIIMIO, HWCIOJIB30BaTh OCHOBHBIC KAaTErOPHH aHaW3a, pa3Iudarh
MPUYMHHO-CJICICTBEHHBIC CBS3H, MWILTIOCTPHPOBATH KOHIEIIIUK COOTBETCTBYIOIIMMHIIPUMEPAMH,
000CHOBBIBATh CBOM BBIBOJIBI M OBJIQJICTh HAYYHBIM CTHIIEM PEUH.
TpedoBanus, npexbsiBJsieMble K 3cCce
1. O6Bem 3cce He TOHKEH PEBBIAaTh 1—2 CTpaHHUII
2. Dcce T0JDKHO BOCIIPUHUMATBCS KaK €IMHOE 1IeJI0€, Ues TOJKHA ObITh SCHON M MOHATHOM.
3. Hao nucath KOPOTKO U MOHATHO. Dcce HE JOJKHO COJICPIKAaTh HUYETO JIMIIHEr0, OHO JIOJDKHO BKJIIOYATh
TOJIEKO Ty WH(OPMAIIHIO, KOTOpask HEOOXOAMMa JIsl PACKPBITUS BAIICH IMO3HUIIUU, UJICH.
4. Dcce NOMHKHO UMETh TPAMOTHYIO KOMITO3UITMOHHYIO KOHCTPYKIHIO, OBITH JIOTUYHBIM, TOHSTHBIM IIO
CTPYKTYpe.
5. Kaxxaprit ab3arr 3cce TOJDKEH COAepkKaTh TOJIBKO OJIHY OCHOBHYIO MBICITb.
6. Dcce TOMMKHO TI0Ka3aTh, YTO €r0 aBTOP 3HAET M XOPOIIIO UCIIOIB3YET TEOPETUICCKUE KOHIICIITUN, TSPMUHEI,
00001IeHNs, MUPOBO33PEHUYECKHE UICH.
7. Dcce TOKHO cofiepKaTh YOeIUTeIbHBIA apTyMEHT B MOJIb3Y U3II0KEHHOM MO3UIINH.
CrpykTrypa 3cce
CtpykTypa dcce onpeensiercs mpeIbsiBIsieMbIMUA K HEMY TPeOOBaHUSMU:
1. Meicnu aBTOpa Mo podiieMe MpeCTaBIeHbl B Biie KpaTkux Te3ucoB (T);
2. MBICTTH JIOJDKHA OBITH IMOATBEPXKICHA JOKA3aTeILCTBAMH - MIOATOMY 32 TE3HCOM CIIEyeT apryMEHT

(A).

Te3nc — 310 cykeHue, KOTOpOe Ha/l0 10Ka3aTh.

ADIYMeHTBI - 3TO (aKThl, COUUAIbHBIEC SIBICHUS, COOBITHS, JKU3HEHHbIC CUTyallUd M
YKU3HEHHBIH OIBIT, Hay4HBbIE 10Ka3aTeIbCTBA, CChIIIKA HA MHEHHUS YUYEHBIX U T. 11. JIydille mpuBecTH
JIBA apryMeHTa B IOJb3y KaXIOro Te3Uca: OJWH apryMEeHT KaKeTcs HeyOeIUTEeNbHBIM, TPH
apryMeHTa MOTYT «I10JIaBUTbHY.

Takum o0pa3zom, 3cce MPUOOPETAET KPYroBYIO CTPYKTYpPY (KOJIMYECTBO TE3UCOB U
apryMeHTOB 3aBHCUT OT TE€MbI, BLIOPAHHOTO TJIaHA, JTIOTUKU PA3BUTHS MBICIIHN):

1. BCTYIICHUE TE3HC,

2. apryMeHThI Te3UC,

3. apryMeHTHI Te3HC,

4. apryMEHTHI 3aKJIFOUEHNE.

KoMmoHeHThI 3cce

Beryniienne — CymHOCTh U 000CHOBaHHE BbIOOpa TeMbl. Ha 3TOM »Tame o4eHb Ba)KHO
MPaBUIILHO COPMYITHPOBATH BOMIPOC, HA KOTOPHINA BbI COOUPAETECh HAWTH OTBET.

Bo BBeneHUM BBl MOXKETE HamucaTh OOIIYIO Gpa3y A OTPAKEHUS WM WHTEPIPETAIHH
OCHOBHOTO TEpPMHMHA TE€MBbI WJIM HCIOJb30BaTh BTOPOCTEMEHHYIO (pa3y (OCHOBHYIO MBICIIb
BBICKA3bIBAHUS ), HAIPUMED, <«JUIsI MEHA 3Ta (paza sBISETCS KIYOM K TOHUMAHHUIO. ..»

OcHoBHasi 4acTh - OTBET Ha IMOCTaBJIEHHBIN Bompoc. OauH ab3ar COAEPKHUT: TE3UC,
JI0OKa3aTeNIbCTBO, MILTIOCTPALIUU, 3aKIIOYEHUE, KOTOPOE YaCTUUHO SIBJISIETCS OTBETOM Ha BOIMPOC.
B ocHOBHOI1 9acTH HEOOXOMMO BBICKA3aTh CBOIO TOUKY 3PEHUS U apTyMEHTHPOBATh €€.

BrIckasbiBaliTe CBOE MHEHHE, pacCyXIauTe, aHAIU3UPYHUTE, HE IOAMEHSANUTE OLIEHKY
MepECKa3oM TEOPETUUECKUX UCTOUYHHUKOB.
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3akJ/il0ueHue, B KOTOPOM PE3IOMHUPYIOTCS TJIABHBIC U OCHOBHOW YacTH, TOJIBOISAIINE
K MPE/I0JIaraMoOMy OTBETY Ha BOIIPOC WJIW 3asIBJICHHOM TOUYKE 3pEHUs, JEIAI0TCS BHIBOIBI.

CTpykTypa 3cce B IPOLEHTHOM OTHOILLIEHHH

% k obmemy

JJIeMEHT CTPYKTYPhI
PyKIyp 00bemy padoThI

HauaJio - akTyanu3zanus 3asBI€HHON TEMBI ICCe 20%

BbiBoJ - coneprKanuii 3aKIIIOYATEIEHOE CYXKICHUE - YMO3aKITIOUCHNE 20%

Te3uc - Tpu apryMeHTHPOBAHHBIX JJOKA3aTEIbCTBA (ONPOBEP)KEHHNS) TE3NCA, BEIPAKAIONINX Ballle
JUYHOe MHEeHHe (Bamly TMIO3WIMI0) M FWMEIONMX B CBOCGH OCHOBEe Hay4HbI moxaxox. 60%
[epedopmynmpoBka Te3uca.

Ipezenmayuu c ucnonvzosanuem npunodxcernus Microsoft Power Point. MyneTumenuiinbie
NPE3CHTAIMM UCIIONB3YIOTCS JUIsI TOTO, YTOOBI BBICTYMAIOMIMKA CMOT Ha OOJBIIOM 3KpaHe MU
MOHUTOPE HAIJISAHO IPOAEMOHCTPUPOBATH JOMOIHUTENIBHBIE MaTEpPHUaibl K CBOEMY COOOLICHUIO:
¢dororpaduu, BHIEO3aNMUCh XUMHUYECKUX U (PHU3MUECKUX OIBITOB, R- CHHUMKH, Tpaduku
TEMIEpPaTypHbIX KPUBBIX W Jp. OTH Marepuajbl MOTYT TakkKe OBITh IOAKPEIUIEHbI
COOTBETCTBYIOLIMMU 3BYKO3AIIHUCIMHU.

OOmume TpeOOBAHUS K NPE3CHTAIINH

1. Ilpesentauus He pomkHa ObITh MeHbme 10 chaiinoB. OObeM MaTepuana,

IIPEJICTABICHHOTO B OJTHOM CJIaiiJIe IOJKEH OTPa)kaTb B OCHOBHOM 3aroJIOBOK CIIai[a.

2. IlepBblif TUCT — 3TO TUTYJBHBIH JIMCT, HA KOTOPOM OOS3aTENbHO TOJDKHBI OBITH

IPE/CTaBJICHbI: TOJHOE HAUMEHOBAaHUE 00Pa30BaTENbHOIO YUPEXkKACHUS, TeMa paloThI,

damunus, uMs, OTYECTBO CTyAEHTa, (amMuiaus, uMs, OTYECTBO PYKOBOJIUTEIS

(ITpunoxenwue 1).

3. CliegyromumM ciai1oM J0JKHO OBITh COZIepKaHKe, T1€ MPEICTaBICHBl OCHOBHBIE 3TaITbI

(MOMEHTBI) MpE3eHTALINH.

4. ANropUTM BBICTPAaWBAaHUSI PE3EHTALMU COOTBETCTBYET JIOTMUECKON CTPYKTYpepadOThI

U OTPaXKaeT MOCIIE0BATEIBbHOCTD €€ DTAIOB.

5. IMocnenuuii cnaig — Cnacn6o 3a BHUMaHue!

Iloozomoska x 3auemy. B Xo/1e HOATOTOBKHU K 3a4eTy 00y4aroluiics, B EPBYIO OUepeb,
JIOJDKEH CHCTEMAaTH3MpOBaTh 3HAHUS, NOJYYEHHBIE B XOJI€ M3ydeHHs NUCHMIUIMHBL K 3audery
HE0O0XO/MMO TOTOBUTCS IIEJICHAINIPABICHHO, PETrYJISIpHO, CUCTEMAaTHUECKH W C MEpBBIX JHEH
00y4eHus M0 TaHHOW JUCLMILINHE.

7. IlpuMepHasi TeMaTHKA KYPCOBBIX PadoT (IPOEKTOB) He npedyCMOmpeHbl.

8. YueOHO-MeTOAMYeCKOe M MH(POPMALTMOHHOE 00ecnedeHHe JUCIUTIMHBI (MOYJ1:):

a) OCHOBHas JUTEpaTypa
1. Vkpaunen, M. A. NHocTpaHHBIN S3bIK (QaHTTUNCKUN) B MPOPECCHOHATHHON NEATENBHOCTH : y4eOHOe
nocooune / M. A. Ykpamnen. - Mocksa : PI'VII, 2019. - 40 c. - ISBN 978-5-93916-769-7. - Texkcr :
anektpoHHbd. - URL: https://znanium.com/catalog/product/1191403 (mata oOpamenusi: 27.02.2022). —
Pexxum goctymna: mo noamucke.
2. AHIMICKHHN S3BIK JIUTs1 SKoHOMUCTOB: yueOHuk / E. H. Maimora, H. B. BaBanosa, I'. H. Kynpussaosa, U. B.
[TymroBa ; oz pexa. E. H. Mamora. - 2-e u3a., nepepad. u gon. - Mocksa: ®JIMHTA, 2021. - 320 c. - ISBN
978-5-9765-4497-0. - Tekcr : smekrponnbiii. - URL: https://znanium.com/catalog/product/1863957 (mara
obparmenust: 26.02.2022). — Pexxum mocTyrma: 1mo moamnucke.
0) IoTMoNMHUTENBHAS TUTEPATypa
1 ManbkoBckas, 3. B. AHriauickuii S3bIK 1T COBPEMEHHBIX MEHEKEpOB: YdueOHoe mocobue /
ManskoBckas 3.B., - 2-e u3z., ucnp. u gon. - M.:@opym, HUL] UHOPA-M, 2018. - 152 c. (Beicuiee
obpaszoBanmue) (O6noxkka. KBC) ISBN 978-5-91134-975-2. - Tekct: osnektponnbidi. - URL:
https://znanium.com/catalog/product/929647 (mara obOpamenus: 26.02.2022). — Pexum gocTymna: 1mo
MOATHCKE.
2. Tarbstuenko, H. I1. Tatesnuenko, H. I1. Aurnuiickuii s3Ik B OyXraiTepckoM ydyeTe W (UHaHcax
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kommannii = English in accounting and company finance: mpaktukym mis cryaentoB / H. II.
TaTtesinuenko. — Mocksa: 'ymanutap, uza. uentp BIIAJIOC, 2015 — 69 c. — (Ilpaktukym nams
BY30B). - ISBN 978-5-691-02180-0. - Tekcr: 3JICKTPOHHBIN. - URL:
https://znanium.com/catalog/product/1052576 (mara obpamenwus: 26.02.2022). — Pexum moctymna: mno
MOJIITUCKE.
B) IporpaMMHOE obOecIieucHre

1. Microsoft Windows 7 (Ne 61273596)

2. Microsoft Office 2013 (Ne 61273596)

3. Kaspersky Endpoint Security (Ne 2304-180227-081330-327-749)

4.MicroSoft Visual Studio (Ne 87411604)

r) 6236l JAHHBIX, UH(HOPMAIIMOHHO-CIPABOYHbIE U TOUCKOBBIE CHCTEMBbI

1. Joroeop ¢ OOO "Hanmonansusiii nugposoii pecypc «PYKOHT»" 06 okazanuu

YCIIYTTIO PEJOCTABICHUIO JOCTYIIA K AJIEKTPOHHBIM 0a3aM J1aHHBIX.

2. Koarpakr ¢ OO0 "3HAHUYM" 00 oka3zaHuu YCIIYT IO MPEAOCTABICHHUIO JTOCTYIA K

9bC «Znanium.com». Ne 0373100036521000007 ot 13.07.2021 C 23.07.2021 no

22.07.2022

3. HoroBop ¢ DBC «YHuBepcurerckas Oubnuoreka ommaita». Ne 11-01/2022 ot

18.01.2022

4. Norosop ¢ OBC «Jlaub» Ne 98/2021 ot 16.12.2021 C 22.12.2021 no 21.12.2022

5. OdbunuanbHpli  WHTEpHET-TIOpTal  0a3bl  JAaHHBIX  NPaBOBOM  HMH(OpMAaIHH

http://pravo.gov.ru

6. Hayunas snekrponnas 6ubnuoreka http://wwwe.elibrary.ru/

7. http://gks.ru Caiit ®enepanbHoli ciryKObl TOCYIapCTBEHHOW CTaTHCTHKH

8.www.consultant.ru

9. www.garant.ru

9. MaTepuajibHO-TeXHHYECKOE o0ecneyeHne TUCITUTITHHBI (MOAYJIs1):

VYuebHast ayauTopusi i TPOBEACHHS 3aHATUM JIEKIIMOHHOTO THUIMA; 3aHITHI
CEMHUHApPCKOTO THUIIA; IS TPOBEACHHUS TPYMNIOBBIX M WHAMBHIYATbHBIX KOHCYIbTALUN; IS
TEKYILEro KOHTPOJIA U MPOMEKYTOYHON aTTECTALUN.

Ocnamenue: Paboune mecra oOydaromuxcs; Pabouee mecto mpemnogasatens; [Ipoektop
nepeHocHoi; HoyrOyk nepenocHoit; Jkpan nepeHocHoi; KimaccHast nocka; YueOHO-HaTIIsAIHbIE
nocoous.

10. Od6pa3oBaTeIbHbIE TEXHOJIOTHH:

Ilpu mpomenenun yueOHbIx 3aHatuii JIKIUWIITub obecneumBaeT pa3ButHe y OOyJArOIIHXCS
HaBbIKOB KOMaH}.‘[HOﬁ pa6OTBI, MEKIIMYHOCTHOH KOMMYHUKAIUU, IPUHATUA peHIeHPIﬁ, JIMACPCKUX KAUYCCTB
IMOCPEACTBOM IMPOBCACHUA MHTCPAKTUBHBIX HCKHHﬁ, TpYyNIOBBIX ,I[I/ICKYCCI/Iﬁ, POJICBLIX UI'P, TPCHUHIOB,
aHaIN3 CUTyalluii ¥ MMUTAIIMOHHBIX MOJENeH, MpenoJaBaHue JUCIHUIUINH (Moxyseii) B ¢opMe KypcoB,
COCTaBJICHHBIX HA OCHOBE PE3YyJIbTaTOB HAYYHBIX UCCIEAOBAHUI, IPOBOJUMBIX OPraHU3ALMEH, B TOM YHCIIE
C Y4€TOM PCTUOHAJIbHBIX oco0eHHOCTEN HpO(l)CCCHOHaHLHOfI ACATCIIBHOCTH BbIITYCKHUKOB U HOTpe6HOCT€ﬁ
paboToaareneii.

[Tpu peanuzanuu y4eOHOW AMCHMILTUHBI MPUMEHSIOTCS pa3jHyuHble 00pa3oBaTeNIbHbBIE
TEXHOJIOTUH, B TOM YHCJE TEXHOJOTHH JIIEKTPOHHOTO OOYYEHHS, HCIOJB3YIOT B Y4SOHOM
Mpollecce aKTHBHBIE U HHTEPAKTUBHBIE (POPMBI yUeOHBIX 3aHATHH (IUCKyCcCHUU, KEHC-METOf,
pOJIEBBIE UTPHL, pa300p KOHKPETHBIX CUTYAIMil) B COYETaHNUHU C BHEAYTUTOPHOM pabOTON C 1ebio
dbopMUPOBaHUS U PA3BUTHS MPOPECCHOHATBHBIX HABBIKOB 00yUYaIOIIUXCSL.

VY4eOHble 4Yachl AUCUUIUIMHBI MPEAYCMATPUBAIOT KJIACCUYECKYI0 KOHTAaKTHYIO pPaloTy
npernoaaBaress ¢ 00yJarImuMCs B ayIUTOPUHA U KOHTAKTHYIO paboTy MOCPEICTBOM IIEKTPOHHOM
nH(pOpPMaAITMOHHO-00Pa30BaTEIFHOM Cpebl B CHHXPOHHOM M AaCHHXPOHHOM pE&XHME (BHE
ayUTOPUU) TOCPEACTBOM TMPUMEHEHHS BO3MOXXHOCTEH KOMIBIOTEPHBIX  TEXHOJOTHUH
(37IeKTpOHHAs TTOYTa, AICKTPOHHBIN YyUeOHUK, TECTUPOBAaHUE, BEOMHAD,

JIeKIIMOHHBIE 3aHATHS IPU OYHO-3a04HON PopMe 00ydeHUS TPOBOJISATCS C UCTIOIb30BAHUE
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SUOC.
CemuHapckue 3aHsTus. llpucTynmas K HM3y4eHMIO JAHHOTO Kypca, cliefyeT ocoboe
BHUMaHHUE OOpaTUTh Ha MOA00P Y4E€OHBIX M3JaHUN IO MpPEeAMETY, MPEAINOIAraloNX aKTUBHbIE

dbopMmbl 00yueHus. B pamkax kaxioil TeMbl B COOTBETCTBUU ¢ paboueii mporpaMMonIpeaiaraercs
IUTaH M3YYEHUSI TEMBI, MOJAKPEIICHHBIA PAJOM MPOOJIEMHBIX BOIMPOCOB JJISI CAMOCTOATEIBHOM
MOJATOTOBKM M WHJMBUIYaJbHOTO OTBETa. BOmpoCkl COCTaBi€HBI TakKUM OOpa3oM, YTOOBI
aKIEHTUPOBATh BHUMAHKE HA OT/IEIbHBIX BaKHBIX aCIEKTax U3ydyaeMoi mpoodiemsl. Beimonnenue
3aJaHuil (OPMUPYIOT HABBIKU BBIIECTICHUS BaXKHBIX MOMEHTOB B OOJIBIIOM O0bEME HOBOIO
MarepHalia, CTUMYJIHPYET aKTUBHBIM IMOMCK MOJHOTO OTBETAa Ha CPOPMYIHMPOBAHHYIO KpPATKO
y4eOHyI0 podIIeMy.

Kak rmoka3plBaeT negarornyeckas MpakTHUKa TEOPETHYECKHE BOIPOCHl  JIydlle
yCBaMBaIOTCs, Korja yuyebHas pabota npoBoautcs B hopMe nuckyccuu. JloOuBasch OT Kaka0ro
CTYZAICHTa JT0OPOCOBECTHOTO BBHITIOJIHEHHUSI B YaChl CAMOCTOSTEIBHON pabOThl MHIANBUAYAIEHOTO
3aJjaHus [pernojaBaTelis, TAKUM 00pa3oM, MIIAHUPYETCS WX MOJATOTOBKA K IPOBEICHUIOIUCKYCCHH
B yueOHoe Bpems. [Ipm BeIOOpe W (OpMyIMpPOBaHMM KOHKPETHOW TEMBI BBICTYILICHHS
00s3aTeNbHO YYUTHIBaeTCSI 0OOCHOBAaHHOE MHEHHE CTYJEHTa-IOKIaI4iKa, coAoKIaaunka. Kak
IPaBWIO TO3ULMU IO OJHOM MpoOieme, M3JIO0XKEHHbIE B XOAE IUCKYCCHM, IOJHOCTHIO HE
coBmajarT. Ha mpoTsokeHHH psiia TakuX 3aHATHH, JOOMBAsCh OT CTYIEHTOB KOHIICHTPAIUH
BHUMaHUs, HEOOXOIMMO BbIpa0aThIBATH YMEHHE CIBIIIATh OCOOCHHOCTH apryMEHTAIUH
co0ecelHMKa, BBIACIATH TJIaBHOE B 00CYKJaeMOW TEME, ITPaBUIIbHO 337aBaTh BOIIPOCHI, & B UTOI'E
- OpraHu3oBaTh MyOnuuHbIN crop (aucnyT). Ero mpeamonaraeTcst UCMONb30BaTh Kak OJHY M3
CaMbIX aKTUBHBIX ()OpM paboOTHI CO CTYJACHTAaMH B aTMocdepe CBOOOJHOTO, HEPHHYKICHHOTO
BBICKA3bIBAaHUS 10 OCTPBIM MTPOOIEMaM.

[Tpu n3ydeHnn NUCHUTUIMHBI IPEIYCMAaTPUBACTCS UCTIONb30BAHUE CIIEIYIONINX aKTUBHBIX
Y UHTE€PaKTUBHBIX 00pa30BaTEIbHBIX TEXHOIOTHH (Y4eOHbIX (hOpM), TPETyCMOTPEHHBIX B IJIaHAX
CEMUHAPCKHUX U MPAKTUYECKHUX 3aHATUH:

AnantuBHOe O0Oy4YeHHWE — Crmocod opraHu3anuu y4eOHOro Tpolecca € Y4eTOM
UH/IMBUYaJIbHOTO YPOBHS HOJTOTOBKM 00ydaeMmoro A0 Hauyana oOydeHHUs W/HWIu B mIpolecce
00y4eHwusI.

JlesoBast urpa — MeTOJ] UMHTAIMK (MTOApaKaHHs, M300paKCHUS) MPUHITHSA PEHICHUN
PYKOBOJSIIMMH paOOTHUKAMHM WJIM CIIEUATMCTaMU B Pa3JINYHBIX MTPOU3BOJCTBEHHBIX CUTYaLIUAX
(B yueOHOM Ipolecce — B HICKYCCTBEHHO CO3/IaHHBIX CUTYaIUSX ), OCYLLECTBIIIEMBIH 110 3aJJaHHBIM
IpaBUJIaM TPYNIOH JII0/IeH B TUAIOTOBOM pexume. /[nanorosbie Urpsl IPUMEHSIOTCS] B KAUE€CTBE
CpEICTBA aKTUBHOTO OOYUYEHHS /ISl OCBOSHUS MPOIIECCOB IPUHATHS PEIICHUS.

Huckyccust — popma yueOHON paboThl, B paMKax KOTOPOH CTYJEHThI BBICKA3bIBAIOT CBOE
MHEHHME 10 mpobieme, 3ahaHHON mpenonaBateneM. [IpoBeaenue nuckyccuit Mo mpoOIeMHBIM
BOIpOCaM MOJpa3yMeBaeT HalHUCaHue CTYAEHTaMH Jcce, Te3ucoB uiau pedepara 10
IPEJI0KEHHON TEMATHKE.

MeTon «MHIUAEGHTa» - METOJA IOHMCKa HMH(QOpPMAIMM CaMUMH CIYIIATEIsIMH, LENbI0
KOTOPOTO SIBJISIETCS pa3BUTHE UM COBEPIIEHCTBOBAHNE YMEHMM CITylIATENEN, C OHOM CTOPOHBI,
NPUHUMATh PEIICHUs B YCJIOBHUSX HEJOCTaTOYHOCTU HMH(OPMALMU, C JAPYroil — paluroHaIbHO
coOupaTh U UCTIOIB30BATh HHPOPMAITUIO, HEOOXOAUMYIO JJIsl IPUHSITHS PEIICHUS.

3akoYnTeNbHAs TeMa Kypca OOCYXJaeTcs Ha IOCIeIHEM CeMHHape, TJie CTYICHTHI,
MOTYT JaTh Pa3BEPHYTOE U3JI0KEHHUE KaXKAO0r0 U3 BOIPOCOB CEMUHAPCKOTO 3aHSTHS MO0 JaHHOU
teme (okian). Ha aTom ke 3aHATHH MOABOASTCS OOIIME UTOTH, YTO MOXKET OBITh MPOBEICHO B
(dopme TecTUpOBaHMS MM KOJTOKBUYMa. IMeHHO 3TH opMbI O0JI€e BCEro OTBEUaIOTBBISIBICHUIO
UTOTOBOTO YPOBHSI MOJATOTOBJICHHOCTH KaK KaXXIOro CTYyIEHTa, TaK M TPYIMIbl B LEJIOM U
3aBUCHUMOCTH OT MOCEUICHUS ayIUTOPHBIX 3aHITHI, U Y4acTHs B HUX.

11. Ouenounsbie cpeacrsa (OC):
11.1 OuenouHble CpeACTBA JJIA BXOIHOTO KOHTPOJS (MOTYT OBITH B BUZE TECTOB C
3aKPBITBIMU WM OTKPBITBIMHA BOIIPOCAMHU).
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11. 2 OueHoYHBIE CPEACTB TEKYIIETO KOHTPOJsS GopMUpyroTcs B cooTBeTcTBUU ¢ JIHA
(JlokanmbHBIMEM HOPMAaTHUBHBIMH aKTaMH) YHUBEPCHTETa (MOTYT OBITh B BUJIE TECTOB,

CUTYallMOHHBIX 3214, JENOBBIX M POJEBBIX WIP, AUCIYTOB, TPEHUHTOB U JIp. HasHaueHue
oneHouHBIX cpenctB TK — BBIIBUTH C(OPMHPOBAHHOCTh KOMIICTEHIMHA — YKa3aTh KaKHX
KOHKPETHO).

Temal. Structure of the company. Business skills.
BxoHo0i TeCT Ha IPOBEPKY OCTATOYHLIX 3HAHUN.

1. Economic conditions (to change) all the time.

a) are changing c) have changed

b) change d) will have changed

2. Inflation (to cause) many economic problems by the end of last year.
a) caused c) had caused

b) was causing d) has caused

3. The classical economists (to regard) money as a medium (cpeacrso) of exchange.
a) regard c) were regarding

b) had regarded d) regarded

4. He did not see anything, while the meeting (to go on).

a) went on c¢) had been going on

b) was going on d) had gone

5. If he puts money in stocks, he (to get) some profit soon.

a) gets c¢) will get

b) will be getting d) will have got

6. Sales (to increase) at the moment.

a) increase c¢) have increased

b) are increasing d) have been increasing

7. They (to spend) over $5 thousand on marketing last month.

a) were spending c) have spent

b) had spent d) spent

8. Turnover (to rise) by 5 per cent this year.

a) is rising c) has risen

b) rose d) was rising

9. She (to work) at her scientific paper for the next three years.

a) will be working c) will have been working

b) will work d) will have worked

10. Macroeconomists predict that inflation (to get) better.

a) gets c¢) will be getting

b) will have got d) will get

11. In 1809 D. Ricardo (to publish) his first writings on economics.
a) had published c) published

b) was publishing d) had been publishing

12. When he called me, | (still to type) his documents.

a) typed c) had been typing

b) was typing d) had typed

13. By the end of next month output for export (to increase) by 5 per cent.
a) will increase c) will be increasing
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b) will have been increasing d) will have increased

14. 1 (to pay) you, when I get my cheque.

a) pay c) shall be paying

b) shall have paid d) shall pay

15. Their debts (already to reach) an unacceptable level.

a) have ... reached c) are reaching

b) reached d) have been reaching

16. The managing director said yesterday, that the number of competitors (to increase) all the time.
a) increases c) had increased

b) is increasing d) was increasing

17. If our marketing project falls, we (to lose) a lot of money.

a) lose c) shall have lost

b) shall lose d) shall be losing

18. | (to work) for Mr. Smith the whole next week, because his secretary will be away.
a) shall be working c) am working

b) shall work d) shall have been working

19. Bank-notes first (to come into use — nosiBisATHCs) IN Britain nearly three centuries ago.
a) have come c) came

b) were coming d) had come

20. After we (to install) the new line, productivity climbed.

a) installed c) had installed

b) have installed d) had been installing

Tema 2. Taking and giving messages. How To Take A Phone Conversation.
Telephone Etiquette Tips.
Pabora ¢ AYTCHTUYHBIMU TCKCTAMHU IO TCKCTAMU

A telephonic conversation is all about communicating in the right way, as it is different from a face-to-face
conversation, which makes understanding the other person pretty easy for you. Observing telephone etiquette
is imperative; especially if it’s an official call that you are making or receiving. Most of us tend to forget some
basic rules of telephonic conversations, which should be taken utmost care of. For instance, it’s rare to see
people being polite over the phone, as if every call is unwarranted and uncalled for. Check out some more
phone conversation tips to help you update your phone skills. Read on to know what telephone etiquette you
should observe, while on a call.

Telephone Etiquette Tips
Speak Slowly & Clearly
It is not possible to watch the lip movement of the person speaking on the other side of the phone. So, at times,
it can become difficult to understand what is being said, especially if the speaker is going too fast and is lacking
clarity of speech. Ditto for you! Try to speak as clearly as you can, on the phone and don’t rush through a
conversation. Even you would not like to repeat yourself over and over again. Therefore, follow the key rule
i.e. speak slowly and clearly. However, this does not mean that you start sleeping over the phone. Rather,
maintain a decent tempo.
Be Well-Mannered
It is important to follow proper etiquette during a telephonic conversation, more so when it is an official call.
Always speak in a pleasant and congenial tone, so that the other person doesn’t feel discouraged or start
presuming that you do not want to entertain him/her, unless that is exactly what you want to do. Make sure
that you do not interrupt the other person before he/she has completed the sentence. It can be very annoying
for him/her. Also, try not to engage in an argument, especailly if it’s an official call.
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Never Eat Or Chew During Call

Make sure that you are not eating or chewing anything during the call, as you won’t be able to speak clearly
and it will also give the person on the other side of the phone a very crude impression about you. While it may
not be possible to sound very polished and sophisticated on the phone every time, for a variety of reasons, there
are some basic things you need to avoid on the phone and eating or chewing is one of them. It will be better
not to pick up the phone when you are eating something.

Develop Listening Skills

Many people have a tendency to talk incessantly on the phone, while not giving the other person a chance to
speak. Do realize that it is important to listen to the other side as well, especially if you are not the one to make
the call. While listening to the caller, you can interrupt in an encouraging manner by saying ‘yes’, 'l see', 'okay’,
‘right,” ‘I know what you mean’, and so on. However, make sure that you don’t do it too often as well, as it
might distract and even irritate the other person.

Tema 3. Job interviews. Resume. Cover letter.
KourponsHas pabdora.

1. IlocTraBbTe c10Ba Ka:xk10i Gpa3bl B IPaBUIbHBIN MOPSIOK.

1.to you look | meeting forward 2.to delivery am 1 confirm writing

3.letter please of receipt this acknowledge 4.0f your 15" you letter thank for April 5.sincerely
yours

2. PaccraBbTe 3HAKHU NPENUHAHUSA B CJIEYHOLIEM MUCbMe.
I have been asked to write a letter of recommendation for ms sue kay i am very pleased to do so so i have
known ms kay since 2001 i was her faculty adviser and had her in several of my classes

ms kay is a very capable creative person one with integrity and a high sense of responsibility she approaches
a job with a great deal of enthusiasm energy and organizational ability she has worked and lived in several
countries italy spain france and sweden and has always adapted readily to new cultures and environments in
addition she speaks french and spanish fluently along with her native language english ms kay is a person
who is knowledgeable about other cultures and is open to learning more she relates extremely well to people
of all ages

i recommend ms kay highly for a job requiring these skills I wish her lots of luck in getting a job.

dr christopher knight

faculty of political sciences
keele university

3. BcraBbTe COOTBETCTBYIOIIME MPEIJIOTH B Cieaylolue npenioxenus. [lepesennre npeaiokeHus Ha
PYCCKHH SI3BIK.

1. We refer ... your Order No. 392 and we are glad to inform you that the whole range ... the toys has been
manufactured. 2. According ... your request we are sending you the details ... the alterations ... delivery
schedule.

3. Dear Mr Smith

(1) ... reply (2)... your letter (3) ... August 25 we have the pleasure (4) ... informing you that we have
considered your request and found it valid and convincing. Attached (5) ... this letter you will find all the
data (6) ... the subject you are interested (7) ... .

I look forward (8) ... seeing you here.

Yours sincerely,

N. Simpson

4. Pacmojio:KuTe 4acTu A€JI0BOI0 MUCbMa B NIPABUWJIBHOM MOPHAIKeE.
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a) Your company has been recommended to us by a business association and we are writing to enquire about
your translation services. We would be grateful if you could send us your prices and terms of pay.

b) Blocks and Panels, 58 Victoria Street, Salton JK 894
telephone 875 345377, fax 87558 87 93
4 June 2005

c) Director General, Globus, 15 High Street, Salton Po 576

d) We look forward to hearing from you.
Your faithfully,

Sir Formes
Managing Director

e) Dear Sir/Madam

5. 3aMeHHTE pyCcCKHeE CJIOBA U BbIPAKEHUS B CKOOKAX aHTJIMHCKUMH 3KBHBAJICHTAMH.

1. (C ynoBosbcTBHEM BbICchIIaeM) You a copy of the contract. 2. (Beipakaem ynosierBopenue) your letter of
15 June and send you the range of tours we offer.

3. (MsI panel BeiciiaTh Bam) the samples of greeting cards we have in stock.

6. OTBeThTE HA BONIPOCHI, N0JIL3YysICh HHpOPManHeli HA KOHBepTe

New Jersey Power Company

5695 South 23 Road

(1) Ridgefield, (2) NJ 08887
(3) Mr Frederick Wolf
Director of Marketing
(4) Smith Printing Company
590 (5) Sixth Avenue
Milwaukee, (6) W1 53216

a) What is the ZIP Code in the return address? b) What is the ZIP Code in the mailing address? c¢) Who is the
addressee? d) What town does the letter come from? e) What is the addressee’s company name? f) What is
the street name in the mailing address?

7. Ucnouib3ysl NpuBeeHHbIe HUKe a/ipeca, 0TBeThTe, KAKoe U3 NMIceM HANPaBJIEHO:

1) Ha uMs1 KOMITaHKY; 2) HA UMl OIIPEIETIEHHOTO JOKHOCTHOIO JIMIIa KOMIIAHUY;

3) He U3BECTHOMY BaM COTPYAHHMKY KOMIIAHWH, KOTOPBIH 3aHMMAETCs] MHTEPECYIOLIUM Bac BOIpocoM; 4)
OIPEAECIIEHHOMY COTPYJHUKY KOMITIAHUH;

5) Ha UMs yesloBeKa, Yell aJipec HEM3BECTEH, HO U3BECTEH a/IpeCc KOMIaHUH WJIM OpraHU3aluy, C KOTOPOH OH
NOJEP/KUBAET OTHOILIECHUSI.

a) Center of International Health b) Mr Edward Beans
Boston University School of Public Health c/o WESTLINK Plc
53 Bay State road, Box E 33 Constitution Street
Boston MA 02215 Edinburgh EH6 9AY
Attention of Dr. Albert James Scotland

c) The Secretary d) Chelsea Business centre
Toolmaking Company 484 Fulham Road
25 St James’s street London SW 118 EL
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London SW HG UK
e) General manager

MarGelt international Group

90/D Peregrine Tower 89 Queensway

Hong Kong

8. Iloxdepure cooTBeTCTBYIOUIYI0 (JOPMYJYy BCTYNHUTEJbHOI0 OOpPAIIEHUSI M 3aKJIIOYUTEJIbHYI0
(hopmy1y BeXKJIMBOCTH K KAKAOMY U3 BHYTPEHHHX a/IPECOB:

1) The Manageress 2) Prof. John Harrison
Restaurant Buenna Vista Fleets College
Mar Bella 33 Hanover Street
Mexico Glasgow EH5 7LM
Dear ... GB
Yours ... Dear ...
Yours ...

9. IIpounTaiiTe MUCHLMO, ONIPeeJUTe THII MHCbMA, 100aBbTE HYKHYI0 HH(OPMAIHIO.

Dear Sirs,

We are obliged for your letter of January 23. We regret that we cannot offer you the cameras you
enquired about because we do not have them in stock now.

We have, however, a large inventory of other new cameras. We hope that this model might suit you and
enclose a free catalogue and a price-list

A fast delivery is guaranteed and we could supply the cameras by the end of August on CIF terms.

We hope that our offer will interest you.

Yours sincerely,

Bapmuanr 2

1. IlocTraBbTe c10Ba Kaxk10H pasbl B IPABUIbHBIN MOPSIOK.

1. regards with best 2.information you any require further should
3. enclosed find please 4. hesitate us to contact do please not
5.to catalogue shall send we be you our pleased

2. PaCCTaBbTe 3HAKH npenm{aﬂnﬂ B C.]'IeI[lellIeM IIMCbMeE.
dear mr brenton

we are proud to announce the formation of anew and innovative international advertising agency business
promoters international we are convinced that you will recognize our potential as an extremely effective
international advertising agency we are equally convinced that you will want to choose business promoters
international to plan your international advertising campaigns

business promoters international is committed to designing advertising tailored to your companies marketing
needs we believe in what our name represents promoting you business throughout the world we look forward
to the opportunity of working with you

sincerely yours
joanna rogers

3. BcraBbTe COOTBETCTBYIOIIME NMPEVIOTH B cleAylolue npeaio:xxenus. Ilepeseaqure npeaioxeHus: Ha
PYCCKHH SI3BIK.

1. ... reply ... your letter I would like to inform you that the date ... my arrival ... London is 15 April. 2. We
send ... your consideration a draft contract ... importation ... sports equipment to our country.
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3. Dear Mr. Collins

The organizing committee officially invites you to participate (1) ... the work (2)... the seminar to be held
(3) ... 10" (4) ... to 12" November this year.

We would very much appreciate an early reply (5) ... this invitation and hope we shall have the pleasure (6)
... seeing you here.

We should be grateful (7) ... you if you let us know the date (8) ... your arrival.

Yours sincerely,

S. Johnson

4. Pacnmojio:KuTe 4acTu AE€J0BOIo NmuCbMa B nNIpaBUWJILHOM IMOPSAAKE.

a) We look forward to hearing from you.
Sincerely yours

Alan Khan
R$D Manager

b) Mrs. J. Conway, Sales Manager, Magazine Networking
89 Bear Street, Newcastle, JP 786P

c) We are wringing in connection with your advertisement in yesterday’s morning Star. We would like to
cooperate with you and would appreciate it if you have time to arrange a meeting with us in our office.

d) Dear Mrs. Comas

e) New Computer Subway Ltd, 234 Susy Avenue
Austin BC 925 7 NP
April 28, 2005

5. 3aMeHuTE pycCKHUE CJI0BA U BHIPAKEHHS B CKOOKAX aHTJIMHCKUMH IKBUBAJIEHTAMHU.

1. (B otBer Ha Bamre mucsmo) we are sending you information about the services our bank offers to corporate
clients. 2. (B nononnenue ) our letter of 4 November (Beicbutacm Bam) a list of the products we have launched
on the market.

3. (Ccpurasicws Ha Bam 3ampoc) of 25 January we send you the results of the expertise.

6. Ilepen Bamu kKoHBepT. CooTHecHTEe HHPOPMAIMIO O] ONPeeIeHHBIM
HOMEPOM HA KOHBEPTE C TEM, YTO OHA o003HAUYaeT
(1) New Publications
(2) 454 Liberty Road
(3) Philadelphia, PA 19145
(4) Holy Path
(5) Wilson & Company
51 Wimbledon road
Toronto, Ontario (6)
Canada M4D 2V8
a) the house number in the return address b) the town the letter comes from
c) the addressee’s company name d) the zip code in the mailing address
e) the sender f) the addressee

7. Ucnosb3ys npuBeeHHbIE HUXKE aJipeca, 0TBEThTe, KaKoe U3 NM1ceM HANPAaBJIEHO:
1) Ha UMs KOMIIaHUU; 2) Ha UM ONIPEAEIIEHHOTO JOJIKHOCTHOTO JIMIIa KOMITAHUH;
3) HEe M3BECTHOMY BaM COTPYIHHUKY KOMIAHWHW, KOTOPBIH 3aHUMAETCS MHTEPECYIONIMM Bac BOMPOCOM; 4)
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OTIpeIeIECHHOMY COTPYIHUKY KOMITAHUH;
5) Ha UMSs YeNoBeKa, Yel ajpec HEM3BECTEH, HO U3BECTEH a/IpeC KOMIIaHUU WJIM OpraHu3alru, ¢ KOTOPO OH
MOJJIEP>KUBAET OTHOIICHUSI.

a) Hunting Aviation Ltd b) Appointment Officer
22 Bath Road Overseas Development company
Longford Middx UB6 OLL Abercrombie House Eaglesham Road
Attention of Mr Harrison Glasgow G57 8 Ea
c) The Secretary d) Dr.E.R.Black
Dunn & Hargit Int’l Group c/o Expat network Ltd
dept E2834 Ave Lloyd George box 3 500 Purley way
1155 Brussels Corydon CRO 5Z
Belgium UK

e) International Import-Export consultants
903, 13™ Street
N.M. Washington D.C. 20001

8. Iloabepure COOTBETCTBYIOLIYI0 (pOPMYJTYy BCTYNUTEJBHOr0 OOpalleHHs] M 3aKJIIOYUTEIbHYI0
(¢opMyTy BEXKINBOCTH K KAKIOMY U3 BHYTPEHHUX a/[PeCOB:

1) Western Computers Corp. 2) Ms Tutor
17 King Towers New Business Consultants
Hong Kong Ave de la Conquista 367
Dear ... Mexico
Yours ... Dear ...
Yours ...

9. IIpounTaiiTe MUCHMO, OTIPEACTUTE TUII TUChMA, 100aBbTE HYKHYIO HH(POPMAITHIO.

Dear Mrs. Peacock,

Thank you for your order 2/35 for our food service trays. Unfortunately, your shipment has been
delayed because this item is out of stock.

We hope to ship within the next 15 days. We apologize for the delay and any Inconvenience this may
cause you. We will ship your order as soon as it is available.

If you wish to cancel your order, please let us know end we will arrange a refund or credit, whichever
you prefer.

Again, we apologize for the delay.

Yours sincerely.

Tema 4. Motivation to work. Communication to colleagues.
OTDa6OTKa OCHOBHBIX BUJI0OB YTCHUS

COMMUNICATION IS KING - SO MAKE SURE YOUR ORGANISATION IS GETTING IT RIGHT
Inadequate and ineffective employee communications can be your worst enemy when it comes to employee
wellbeing and motivation. It can result in high staff attrition rates, reduced customer satisfaction, and falling
productivity.
When it comes to the wellbeing of your workforce, employee communications are your best friend. Not only
do they have a positive impact on employee motivation, but they also improve employee happiness, loyalty
and their mental health and wellbeing, too - because effective communications contribute to employees
feeling trusted and respected. Organisations that treat people with respect and trust are significantly more
successful than those that don't - it's just common sense, really!
Let's take a look at five ways effective communication in the workplace improves employee wellbeing and
motivation. Are there any areas where your organisation could improve?
RELATIONSHIPS
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Workplaces need effective relationships between colleagues, managers and departments in order to be
successful. Effective communication between employees at all levels strengthens relationships and ensures
everyone is on the same page. This creates a positive working environment, and improves both employee
motivation and productivity, too.

To be effective when it comes to building and strengthening relationships, communication needs to be
transparent and precise. Clarity is also crucial, because unclear communication can lead to expectations not
being met, relationships being spoiled, and a breakdown of trust. All of this can result in demotivated and
unhappy employees.

INNOVATION AND CREATIVITY

Internal communication drives collaboration - when communication and information flows freely and openly
between colleagues and those in other departments, it inspires efforts to collaborate, improves knowledge
sharing, and gives employees access to other peoples’ skills that might help them do their job better.

Having a collaborative environment is one way to avoid getting a stressed-out workforce, so introducing an
internal social media platform that allows people to connect is a great way to encourage collaboration - tools
such as Slack, Trello, Basecamp and good ol' Google Docs are really effective for this.

Encouraging this type of collaboration not only improves that all-important staff communication, but can
also empower employees to get the answers - to questions they may have, feedback or approval project
approvals - they may need quickly and efficiently; meaning they can work smarter - not necessarily harder.
It's also important to recognise that innovation in the workplace doesn't always come from the top, either.
Encouraging employees to submit useful ideas themselves helps your company thrive and take advantage of
new opportunities.

Formalised employee ideas schemes generate hundreds of business improvement ideas, and feedback is an
essential tool - but many companies fail to offer a well-structured means to submit ideas that will be taken
seriously by decision makers.

An employee ideas scheme which includes status updates and feedback is an excellent way to encourage idea
generation, recognising the impact every individual can make to your business and improving employee
motivation.

DECISION-MAKING

Giving employees an opportunity to get involved in making decisions has a significant positive effect on
employee motivation. Studies tell us that managers who engage their employees in decision-making and
problem-solving within day-to-day operations have more satisfied employees, with higher levels of
productivity as their reward.

Involving employees in decision-making by explaining the issue and asking for their thoughts and ideas
demonstrates to employees that their perspective and opinions are valued, and it can lead to solutions
managers might not have considered.

However, managers need to ensure that they are providing meaningful opportunities for employees to
participate in decision-making, rather than just paying lip service to it, or they could find that they're having
the opposite impact to what they were hoping for.

INFORMATION-SHARING

Employees like to know what is happening within their organisation, so it's vital that employers have
effective communication channels that reach all their employees. Sharing information with employees
ensures that everyone is on the same page, and shares the same understanding of the company goals and
vision.

Employers should share all appropriate information with employees unless it's confidential - but care needs
to be taken to avoid bombarding employees with information and contributing to information overload.
CAREER AND PERSONAL DEVELOPMENT

The mental health of a workforce is linked to how engaged and motivated they are. After all, it's well-known
that career development opportunities are a significant contributor to employee motivation - but, if people
know there's nowhere to go, why bother even trying?

Effective communication and between employees and managers, and between managers and HR, helps
managers and employees identify opportunities for career and personal development within the organisation -
meaning they can stay motivated and positive about their future.
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Managers, employees and HR professionals need to work together to develop training programmes that
improve employees’ skills and knowledge, whether that's identifying secondment opportunities, training
courses, or assigning a mentor.

HR professionals and managers need to understand the critical role communication in the workplace plays in
employee motivation and staff wellbeing, and help facilitate better employee communications at all levels.
CLEAR COMMUNICATIONS ARE JUST THE START...

A collaborative and supportive environment is just one aspect of a healthy and productive workforce. But if
you're want a truly successful organisation, the health and wellbeing of your staff should be a top priority!
Many forward-thinking employers are now offering Employee Assistance Programmes which give their
employees access to professional mental health support; including 24-hour, 365-day counselling services -
either face-to-face, online, or via phone and email. Meaning your employees have the support they need
while they are working remotely.

Click here to learn more and see how easily you can support your employees during the Covid-19 pandemic
and any personal problems they may face in the future.

Tema 5. Tips for giving. Presentations. Exhibitions.
TemaTuka npe3eHTaAIUn
What ability good business skills will give to you?
The perfect business project.
What three things are important to do when leaving a message by phone?
What tips can you think of for using voicemail effectively?
The structure and style of telephone talks.
What advice would you give to someone to help them telephone successfully?
How to improve telephoning skills in English.
Your strategies for reaching agreements on the telephone.
The importance of written communication in business
10. How to Achieve Successful Written Communication in
11. Is it necessary to send faxes in 21st century?
12.  Telegrams vs e-mails
13.  Are there any pros or cons of effective e-mail?
14.  What is better: to write an e-mail or face-to face conversation?
15. Tips for the telephone interview.
16. How to handle a stress interview.
17.  Anideal job interview.
18. The most difficult and important interview questions. Your opinion.
19. Can you remember the best presentation you have ever heard?
20.  What are pros and cons of presentation?

CoNoO~WNE

Tema 6. Rules of negotiating.Negotiating skills.
CamocrosTenbHas padora Ne 2 it 5 ceMecTpa COCTOUT M3 2X YacTen
YACTB 1
(BKiIOYaeT 2 TeKCTa U 3aJjaHusl K HUM)
Texct Ne 1
Jly1 caMoCTOSTENbHOM pabOThI
EXCELLENT RESUME
1. You are seeking for a job but you do not know how to write a good resume. Mr. Green is in the same
situation Read the text about a right resume, consult the vocabulary for better comprehension. Think over
the structure of your future resume.
WHAT IS A RIGHT RESUME?
So, Mr. Green, you are going after a good position, you have a clear career objective and are ready to
contact Human Resource Agency, but you have not your resume written.
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A resume is an introduction, one page, one short chance at proving you arc a qualified and experienced
candidate who should be hired by a company. It wraps up all your life experiences, needs to be professional,
to the point and perfect. A resume must present a clear picture of the candidate. For this, you should know
what a potential employer expects.

They look at a person's experience with a company, how long the person has worked for a company or to
see if he is a «job jumper». The person should be able to present himself in a resume. Your resume must be
right, standard format, typed. To offer details about spouses and children is not necessary and not professional.

So what should be in a resume?

Begin with the basics. Your name, address and phone (fax) number should always go at the top of your
resume. There is no need to include the words «resume» or «c/v» — they take up precious space.

State a resume objective. It should be below the name, address and phone number and be a clear and concise
job objective. Using it forces you to tailor your resume to a particular position or company, as well as provides
an immediately clear sense of direction to those people who will be reviewing your
resume. The main objective of your writing a resume — to demonstrate your abilities for a particular position
— 50 state it clearly at the top. Focus on the position and career path you are going after, and state exactly
what you want. It should be more than «Objective: To work in a challenging environment. »

Talk about your accomplishments in your «Experience» section. Focus on achievements at your present
and previous jobs, especially those that involve problem-solving, management skills, critical thinking and
initiative. These should be listed chronologically, beginning with your most recent position and then moving
through previous jobs, as long as they provide applicable experience to the position you are seeking. Always
use action verbs in your job description: words like «administered», «analyzed», «coordinated», «evaluated»,
«negotiated», «reviewed» and «supervised» offer a stronger presentation of your abilities. But keep the
description short and to the point, and also make sure everything listed is relevant.

Include a section about your education; list it before your experience only if your educational history is
stronger than your work background. This is often best for first-time job seekers who don't have much work
experience. Make sure to list any additional courses you have taken that might be relevant to the job you are
seeking, including specific company training programs or language courses.

Personal data should be included in a short section at the end of your resume. Including information about
your marital status, number of children, health and physical characteristics is always unnecessary. Include such
categories as language fluency, extensive travel history or specific computer skills. Don't include references
on your resume.

2. What would you say if you took part in these dialogues?

Dramatize them.

A. Is it necessary to type my resume?

B. lconsider that..........ccccoveiiiiieneisceee e

A. 1think you had better write about your spouse and children
in the resume. Do you agree with me?

B. 1don't think SO because.........cccccvevviiiiivere s

A. s it obligatory to mention my educational history? Why?

B. 1SUPPOSE that .......eoviiiiiiieee s

A. | started with my personal data then passed to my experi
ence. Is that right?

B. It's notright, you'd better ........c.cccoveiieiiiiicce e,

A. Did you list chronologically all your previous positions?

B. NO, DECAUSE.....ceeiiiiiiice e

A. 1 think you should mention..........ccccooviniiinienicncs

3. Mr.Green found separate parts of a good resume's scheme.
Help him to put the parts in a right order.

Position, company Experience

Job objective Address

Name Phone/fax number

Additional courses, specific Education
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company training programs, Personal data

language courses

Look at the plan and draft-resume Mr.Green has written

recently. Use it as an example to write your own resume.
PLAN

Name, address, phone/fax number
Particular position, company (job objective)
Experience (achievements, skills)
Education + additional courses, specific company training programs, language courses
Personal data
Resume
Mr.Paul Green
112 Kingston Road October, 25,1997

3477 London, Great Britain phone 22758-53 fax 22758-52

Job objective: Finance and Administration Manager Company: Jaar International Inc.

Experience:

recent position: 19971995 Finance and Administration Manager. Supervised Development of
Management Information systems. Coordinated development of Logistics. Proved to have management
skills. International Trade Company "MARS", Great Britain.

Previous jobs: 1995-1990 Finance Manager. IBM computers Inc. Analyzed budgeting and forecasts
programs. Evaluated as having problem-solving skills. French Branch, IBM computers Inc., France. 1990-
1986 Bookkeeper. Glaxo International Co. Coordinated costing, budgeting programs, branch department.
Russian office, Russia.

Education: 1986 Degree with Honors in Finance and Economy, Oxford

University, Finance and Administration.

1985-1986 Special training program (Glaxo International Co.)

1984-1986 special language courses (French: Finance and Economy in

France — Russia: Russian Tax Policy)

1982-1984 Computer systems for Finance and Economy

Personal Data: age 32, fluent in French, Russian.

Travel history: France, Turkey, Russia.

Profound computer skills: WinWord, Excel, Finance programs.

Topics for further discussion:

Imagine that your friend has decided to write down a resume because he is seeking a new job. Give
him/her advice how to write it clearly.

You are working at the Human Resources Office and you deal with applicants’ resumes. You know well how
to write a good resume. Explain how to do it to an applicant for a position "Sales Manager" at a famous
Food Company.

Using the information provided by this chapter try to

write down your own resume. Make up the plan.

Texcr Ne 2
Jist camocTosTensHON paboThI
Business Visits
Business visits are very important in development of trade relations with countries and companies. Personal

contacts promote a better understanding not only in foreign trade but in all spheres of human activities.

Normally businessmen contact through telephone calls or correspondence. But as the human element is

very important they solve main problems more effectively through a personal meeting. During the talks the
partners have an opportunity to discuss all problems face to face, to hear out their counter-part's arguments'
and to come to an agreement more easily.
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Since a business trip is always limited in time, a businessman usually makes all arrangements in advance by
phone or by telex. If he goes abroad he will apply for a visa. His partners will support his visa and send him
an invitation. They will also reserve accommodation for him and work out the program for his visit. When all
these preparations are done and agreed upon a businessman should book his railway or airway ticket. It is
better to do it in advance.

It is common for Buyers' representatives to visit Sellers' premises for technical and commercial discussions
either before or after signing a contract. During this visit the Sellers show their premises and workshops to the
Buyers. The latter (the Buyers) have the chance to see the equipment in operation, to be present at the tests at
the testing department. If the Sellers offer some modifications in the equipment the Buyers can see them,
discuss and approve immediately.

The Sellers often visit the Buyers' premises when they have to revise prices or other terms of the contract
or draw up a new contract with their customers. Both the Sellers and the Buyers can meet to discuss different
claims® if they appear during the fulfillment of the contract.

It is very important to be punctual in business. If you can't keep the appointment you should notify your
partner in advance and fix a new date.

On formal occasions such as talks, business lunch, a reception a businessman should wear a suit and a tie.
During an informal meeting such as sightseeing tour or a visit to a private home a businessman can be
dressed casually. It is always best to behave naturally. Jokes and humor are appreciated by businessmen just
as much as they are everywhere.

1. Give the Russian equivalents to the following word combinations:
to be limited in time;
to make arrangements in advance;
to apply for (to support) a visa;
to offer some modifications; to revise prices;
to draw up a new contract;
to discuss different claims;
to keep the appointment;
to notify your partner in advance;
to fix a new date; to wear a suit and a tie;
to appreciate jokes and humor.
2. Give English equivalents to the word combinations:
Pa3BUTHEC TOPTOBLIX OTHOIJ.IGHPIIZ;
o01IaThCst MOCPEICTBOM MEPENMUCKHU WU TI0 TeNedoHy;
HUMETH BO3MOXKHOCTH O6CYJII/ITB HpO6J’IeMLI C I'JIa3y Ha rijas;
BBICITYIIATh JOBOALI ITAPTHEPA,
AOCTHUTHYTH COTJIaCusl;
3aKa3aTb HOMEP B TOCTUHUIIC,
COCTAaBUTH MMpOrpaMmy ACJI0BOI'0 BU3UTA,
3aKa3aTh OWIICT;
A0 WA TTOCJIC TOANTNCAaHNA KOHTPAKTA,
IMOCECTUTD MPEANIPHUATUA ITPOaAaBIA, IMOKA3aTh NPCANPUATUE U LI€XA,
YBUZIETh 000PYJOBaHUE B I€HCTBUY;
OBITH MYHKTYaJIbHBIM B OM3HECE; BO BpeMsl oduninaibHoi (HeodunaibHON) BCTpeUH;
BECTHU Cce0s CCTCCTBCHHO,
OBITH OACTBIM COOTBETCTBEHHO CUTYallUH.
3. Answer the following questions to discuss the details of the text. Use the text for reference.
1. How do businesspersons normally contact?
2. What is the most effective way to solve main problems?
3. Why do personal contacts promote a better understanding in all spheres of human activity?
4. What opportunities do partners have during the talks?
5. How does a businessman usually make arrangements for a business trip?
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YACTb 2
(BKJ’IIO‘laeT TCOPHIO U ITPAKTHUKY IO TEMC B0 — BDEMCHHBIC d)ODMbI anrMiickoro raaroaa The Past Slmple

and the Present Perfect )
https://skyeng.ru/articles/vse-vremena-glagola-v-anglijskom-yazyke - sTo ccpuika Ha o0liee TOHUMaHUE
(bopM aHTIIUICKOr0 riIaroya

https://englishweb.ru/grammar/primery-predlozheniy-v-present-perfect.html- mo 3toii ccpuike BB MOXKETE
naritu Past Simple and Present Perfect (yposens elementary)
https://langformula.ru/english-grammar/past-simple/ - mo 5Toii cchlIKe BBl HaliieTe 00BICHEHNE U
yapaxaenus —PAST SIMPLE
https://langformula.ru/english-grammar/present-perfect/-
10 DTOM CCHUIKE BEI Haliere 00bsacHenne u yupaxkaenus —PRESENT PERFECT
https://s-english.ru/uprazhneniya/present-perfect
10 DTOM CCHUIKE BEI Haiiere 00bscHenne u yupaxkaenus —PRESENT PERFECT

https://langformula.ru/english-grammar/present-perfect/#4 -
CPABHEHUME 5TUX IBYX BPEMEH

Buinonnume YRpAasiCHeHus,

Yupa:xknenue 1. Packpoiite ckoOku, ynorpebisist riiarouisl B Past Simple. (¢ 1 mo 14 mpem.) Ilepesenute
npeoxenus Ne 4, 5,7,11,12.

1. He (to look) at her for a moment with surprise.
She (not to smile) when she (to see) him.
On the way home she usually (to buy) a slice of honey cake at the baker’s.
The stranger (to climb) into his car and (to drive away), and when he (to notice) later that his
speedometer (to indicate) seventy-five, he (to laugh) at himself but (not to slow down).
5. When he (to arrive) he (to find) the patient to be a small boy of nine years of age.
6. A quarter of an hour later he (to hear) voices.
-
8

o

. A little before nine o’clock I (to descend) to the ground floor.
. On 15 October Andrew (to set out) alone for London.
9. Clapper (to stare) at the photograph without a change of expression for at least half a minute.
10. When Eddy (to leave) in the morning he (to take) her photograph with him.
11. Their children (to clean) the yard and then they (to play) basketball.
12. They (to wait) for the bus. The bus (to arrive) at 8 o’clock.
13. Last Monday they (to visit) their friends.
14. What your neighbors (to do) yesterday?
Yupaxuenue 2. /Jonornume npednodxcenus npasuivHou gpopmoti Present Perfect. nepesedume ux
1. 1 know who your boss is. | (work) for him.
2. Look! Somebody already (broke) the tree.
3. Mary (go) to Moskow, but she’ll be back next Monday at the latest.
4. Andy is in hospital now. He (have) a bad crash.
5. Jane is crying. She (hurt) her knee.
Yupaxuenue 3. [locmagvme enazonvi 6 ckookax 6 Present Perfect (cl no 18 npeon.) . [lepeseoume
npeonodcenus Ne 1, 4,10,12,15,17.

1. He (finish) training.

2. She (score) twenty points in the match.

3. We (watch) all the Champions League matches this season.
4. That’s amazing! She (run) fifteen kilometers this morning!
5. She (buy) some really nice rollerblades!

6. Oh,no!l (lose) my money!
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7. My mum (write) shopping list. It’s on the kitchen table.
8. Dad, you (eat) my biscuit!
9. I’m tired. I (watch) three X-Files videos.
10. Hurry up! They (start) the film!
11. Mary (study) hard this year, so she’ll pass her exams.
12. Oh no! She (drop) the plate!
13. The garden is very green. It (rain) a lot this month.
14. These are my favourite trousers. | (have) them for five years.
15. Tom’s my best friend. I (know) him for three years.
16. They (live) in Miami for two years.
17. Jo has earache. He (have) it since 7 o’clock.
18. Brad (live) in Chicago since 1998.
Ynpaxuenue 4. [locmasbme 2nazonvt 6 ckookax 6 Present Perfect negative.
1.1 (not clean) my football boots.
2. They (not start) their meal.
3. My brother and | (not see) any films this week.
4. It’s my birthday party today. I (not invite) many people.
5. He (not wash) his hands. They’re very dirty.
6. Mum’s really angry. We (not tidy) our room!
7. Ican’t play with my friends this evening. I (not finish) my homework.
8. Where’s Alison? We (not see) her since yesterday.
9. Dad (not take) a holiday since last August.
10. John (not play) the violin since he was school.

Tema 7. Predictions. Joint ventures.
TekcTrl Ha 0T‘pa6OTKV OCHOBHBIX BUJIOB UTCHMUA.
Economist Guide: 3 Lessons Adam Smith Teaches Us

For all the attention Adam Smith receives as the father of modern economics, most of his lasting influences
are best classified as moral and social — maybe even anthropological. Smith was a Scottish professor of moral
philosophy at Glasgow, and most of his economic insights were byproducts of this pursuit. Smith championed
self-interest as enlightening and beneficial, and he viewed political or business power with contempt.

Smith was wrong on many of the details of his economic theory; like Karl Marx after him, Smith operated
under the assumption of the now-defunct labor theory of value, for example. Smith either ignored or never
fully addressed other aspects; he lacked a full-bodied theory of prices and made virtually no mention of time
factors. Still, there are some valuable economic lessons left to be learned from his classic book, “An Inquiry
into the Nature and Causes of the Wealth of Nations.”

1. The Main Causes of Economic Growth Are Division of Labor and Accumulation of Capital
“Each individual becomes more expert in his own peculiar branch, more work is done upon the whole, and the
quantity of science is considerably increased by it.”

Adam Smith begins “The Wealth of Nations” with a simple discussion of the division of labor within a pin
factory. From that point forward, his focus never really deviates; in some ways, “The Wealth of Nations” is a
tribute to the nearly endless applications of this fundamental economic concept.

The division of labor increases productivity for three reasons: it saves time and reduces setup costs, repetition
and specialized education lead to increased dexterity and productivity, and it encourages the invention of
machines or automation in the specialized areas. Smith did not discover these truths, but he did bring them
together.

Smith also makes frequent reference to the stock of an economy, meaning savings and accumulated capital.
Without pre-existing capital, businesses and entrepreneurs cannot hire workers, build factories or begin
production. Smith understood that an economy requires savings to grow, for savings fuel investment and credit.

2. Voluntary Exchange Will Not Take Place Unless Both Parties Believe They Will Benefit

“Give me that which I want, and you shall this which you want, is the meaning of every such offer; and it is in
this manner that we obtain from one another the far greater part of those good offices which we stand in need
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of.”
It is inaccurate to think of economics as a science about market gains and losses. What economics really studies
is how separate individuals benefit each other; namely that they do so unintentionally. Smith’s crucial insight
is that markets and society improve naturally when people are allowed to trade freely.
Basic deductive logic proves that people do not enter into trades voluntarily when they do not expect to gain;
otherwise, they would not make the trade and would be better off staying put. Each successful trade sends a
signal in the market that a certain good or service has value; if this happens enough, greater forces will be
mobilized to bring about that good or service in greater abundance.
Nobel-winning economist Milton Friedman once said, “Most economic fallacies derive from the neglect of
this simple insight, that market participant’s trade to benefit themselves.” Friedman and Smith also knew that
interfering with voluntary exchanges has the opposite effect.

3. Government Intervention Disrupts the Efficient Distribution of Resources on the Market
“But though the law cannot hinder people of the same trade from sometimes assembling together, it ought to
do nothing to facilitate such assemblies, much less to render them necessary.”
Though Smith believed in a functional, limited government, he didn’t want governments interfering with trade.
Smith most famously used this argument against the prevailing economic theory of his time, something he
labeled as “mercantilism,” because it favored subsidies and tariffs. Smith showed that free moving markets
maximize the efficient flow of resources, which maximized the public good. Overreach by bureaucrats only
hinders this process because it interrupts with crucial market signals.
Even though two trading partners accidentally create greater value by voluntarily exchanging, no third party
can create additional value by forcing an exchange to take place — nor can a third party create additional value
by forcefully interfering with the exchange of two separate parties. Rather, Smith felt that politicians and crony
businesspersons would likely use power to enrich themselves at the expense of the poor.

Tema 8. Risk management.
Tect Ha Temy «PHCK MEHEKMEHT» Ha IPOBEPKY CMEXKHBIX 3HAHUN JIUCIIUTLIMH Puck
MCHCUKMCHT U I/IHOCTDaHHHﬁ A3BIK
1. During the execution of a project, a risk is identified by a team member. This newly identified risk is
currently not in the Risk Register. As a Project Manager, what is the first action you would take after being
notified of the risk?
a) Discuss the risk with the team to ascertain the impact and probability of the risk
b) Analyze the risk.
¢) Hold a meeting with the team leads to determine dependency and secondary risks.
d) Update the Risk Register.
2. Your project has met with an unexpected problem. The supply of a critical component of your final
product is delayed by 25 days. You need to show an alpha prototype of the product in 15 days. You have
called a brainstorming team meeting to determine if you can deliver this limited version without the critical
component. What are you trying to create?
a) A risk management plan
b) A risk mitigation strategy
¢) A workaround
d) An updated scope baseline
3. By looking at the Decision Tree on the right, which decision would you take?
a) Build the new software.
b) Buy the new software.
c¢) Staying with the legacy software.
d) None of the above.
4. Which of the following processes has the Risk Register as the primary output?
a) Perform Qualitative Risk Analysis
b) Monitor and Control Risks
c¢) Plan Risk Management
d) Identify Risks
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5. During the Identify Risks process, you have invited 18 participants for a brainstorming session. You have
divided the participants into groups. For you to have an effective brainstorming session, what is the
recommended size of each group?

a) 2

b) 3

c) 6

d)9

6. After conducting a SWOT Analysis, you have determined that a business deal is worth pursuing. You are
required to use Agile development practices. In your company, there is no expertise in Agile development.
Hence, you partner with another organization that specializes in Agile development. This is an example of:
a) Sharing a Positive Risk

b) Mitigating a Negative Risk

c¢) Exploiting a Positive Risk

d) Accepting a Negative Risk

7. During which stage of risk planning are risks prioritized based on probability and impact?

a) Perform Qualitative Risk Analysis

b) Monitor and Control Risks

c) Plan Risk Management

d) Identify Risks

8. If the cost of insurance is $10,000, the value of the property is $100,000, and the probability of loss is ten
percent, then the insurance is

a) the same as the cost of the probable Ioss and there is no advantage

b) desirable because it will cost less than the probable losses

¢) undesirable because it costs more than the probable losses

d) none of the above

Tema 9. Handling crises. Interviews.
HTOroBeIM TECT K SK3aAMEHY

1. At the center of the U.S. banking system is...

a) the Federal Reserve System. b) the National Bank. c) the Central Bank of USA.

d) the Credit Union.

2. A country's minimum interest rate is usually fixed by...

a) the commercial banks. b) the credit unions. c) the central bank. d) the investment banks.

3. The yield is...

a) buying and selling stocks and shares for clients. b) available cash, and how easily other assets can be

turned into cash.

¢) the date when a loan becomes repayable. d) how much money a loan pays, expressed as a percentage.

4. To combat inflation the government will often...

a) decrease the interest rate. b) raise the interest rate. ) raise the reserve requirement.

d) decrease the exchange rate.

5. The discount interest rate is known as:

a) exchange rate. b) tax rate. ¢) base rate. d) money rate.

6. Flat money is supplemented by:

a) token money. b) betting money. ¢) IOU money. d) mattress money.

7. The speculative demand for money is also called:

a) “betting money”. b) “fiat money”. c¢) “token money”. d) “mattress money”.

8. Top managers spend most of their time in:

a) controlling b) leading c) planning d) organizing.

9. It is up to an accountant to ... the various financial statements.

a)interpret; b) intercept; c) invent; d) translate.

10. The bookkeeper keeps a record of every financial ... .

a) action; b) transaction; c) entry; d) transcription.
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11. The ... of the invoice goes to the customer, another copy goes to Sales, and we keep the other one here in
Accounts.

a) photocopy; b) issue; c¢) top copy; d) account.

12. We send a ... to customers who haven't settled their accounts.

a) reminder; b)remainder; c)remembrance; d) memory.

13. This company has a weekly ... about 100,000.

a) pay; b) payroll; c) salary; d) wages.

14. Buying that new machinery has seriously ... our reserves.

a) depreciated; b) depleted; c) depressed; d) deprived.

15. By examining the balance ... and other documents we are able to find out that the company was not doing
as well as they claimed.

a) slip; b) ledger; c) account; d) sheet.

16. Surely we can set some off these expenses ... tax.

a) against; b) for; c) on; d) from.

17. The rent for the office is already 3 months ...!

a) overtime; b) in the red; c) in demand; d) overdue.

18. Due to economic climate we have had to ... more bad debts this year than ever before.
a) tell off; b) write off; ¢) find out; d) note down.

19. Do they have enough working ... to keep trading?

a) capital; b) expenses; c) accounts; d) currency.

20. Such items as buildings and machinery are known as ... assets.

a) current; b) hidden; c) fixed; d) liquid.

Konrpons 3HaHmWii cTygaeHToB 10 aucnuiimHe «VHOCTpaHHBIA S3BIK B MPO(ECCHOHAIBHON
NeSITeIbHOCTH» BKIIIOYAaeT B ceOs: BXOAHOM KOHTPOJb, TEKYIIUH KOHTPOJIb, PYOECKHBIH KOHTPOJIb U
IIPOMEKYTOUYHYIO aTTECTALMIO — DK3aMEH.

OtieHOUHbBIE CPEICTBA ISl IPOMEKYTOYHOM arTecTanuu (B popme 3ayera).

Jranbl
Kon Coaepixanue PesyabTaTbio0yueHust ¢popmupoBanus
KOMIIETECHII | KOMIIETCHII MU KOMHeTeHHI/Iﬁ B
UM (qactm MPoLECCEeOCBOCHUA
KOMIICTCHIIUH) o0pa3oBaTebHOM
NpOrpamMMbl
VK-4 CnocoGeH ocylecTBIATh (3HATH: OCHOBHBIC KOMMYHUKATHBHBIE |O3HAKOMHUTEIHHBIN JTam:
ACJIOBYIO KOMMYHUKALMIO [TEKCUKO-TPAMMATUYECKUX CTPYKTYPBI, [M3Yy4ECHUE TCOPETUYCCKOTO
B YCTHOW U NUCEMEHHOU HEOOXOUMBIE [IJIs OOIIEHHS B Marepuana " OBJIaJICHUE]
(bopmax na TOBCETHEBHBIX TUITOBBIX CUTYalUsAX;  |[IPAKTHYECKUMU HaBBIKaMH|
TOCYAPCTBEHHOM S3BIKC o reneorumbl peuesoro nosenenus, (mextum, caMocTosTe b HAas|
Poccniickoli Qenepaumn MikapakTepHbIe JUIsl Onpe/IeNIeH s paboTa).
HWHOCTPaHHOM(BIX)
a3bIKe(ax) COLUATBHBIX X KOMMYHHKATHBHBIX ’
[pOJIeH, OCHOBBI KYJIBTYPBI OOIIICHNUS;
OGorareHre CIIOBapHOTO 3araca
CTYAEHTOB, HEOOXOJMMOTO IS
ITOHUMaHHS U COCTABIICHHS TEM,
[TEKCTOB, TOHUMAHHUS M 00CYKICHUS
[Pa3TUIHBIX BUJIOB TEKCTOB.
YK-4 Cnoco0eH OCyIIEeCTBIATh [YMeTh: MIOHUMATb TeKcThl,| [IpuMeHeHne noy4eHHbIX
JICJIOBYIO KOMMYHHUKAIIUIO (cocTaBlIEeHHbIE Ha 0Oase npofmeﬂﬂoro 3HaHWH COTJIaCHO
B YCTHO#i M MUCBMCHHOM  |1eKcHKO rpaMMaTHYECKOTO MaTepHaia. | IOCTABICHHBIM 3a/a4am
(dopmax Ha [oBopeHue: (mpakTHueckue u
FOCy,Z[E}'pCTBUCHHOM A3BIKC | yMeHue IenaThb c006mer[e Ul na6opaT0prle SaH}ITI/Iﬂ)
Poceuiickoii dexepauun HcBoGoHO BBICKa3bIBATHCS 10|
MHOCTPAHHOM(bIX) [IPOWACHHBIM TEMAM;
SI3BIKE(aX)
- YMEHHE MOAJIEPKUBATH Pa3roBOp B
aMKaX THIIOBBIX SIIM30]]0B OOMICHNUS;
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Urenue: Oeryio dYWTAaTh JMTEpaTypy
iIro0oro poja ¢ pasIMYHBIMU LENSIMU
(U3yueHHe, O3HAKOMIIEHHE, IPOCMOTP),
MOJB3YSICh TAKXKE TOJKOBBIM aHIJIO-
QHTJIMICKUM CIIOBApEM.

Iucemo: mmcate  opdorpadudeckue
TIKTaHTBI, U3J1araTh MTUCbMEHHO
MpOCIyLIaHHBIH WIA  IPOYUTAHHBIH
[TEKCT, MACATh M3JI0KEHHE.

YK-4 CrocobeH ocymecTBiIATh |BjajeTh. HaBbIKaMU MOHOJIOTHYECKOH | 3aKperIeHue MoJTy4eHHbIX
JIETIOBYTO 1 AUAIOTUYECKON (CTIOHTAaHHOU U 3HAaHUI U HaBLIKOB
KOMMYHHKAIIAIO B MOJTOTOBJICHHOM) PEYH B CUTYAIUSX (TIpoxOXIeHNe TEKYIIEeTo,
YCTHOW M MUCbMEHHOMN 0(ULMaTLHOTO U HEOPULNATIBHOTO pyOexxHOrO 1
¢dopmax Ha OOLICHIS B TIPE/ICIaX H3YYCHHOTO MPOMEXXYTOYHOTO KOHTPOJIS)
TOCY/IAPCTBEHHOM s3bike [3PIKOBOTO MaTepuaia; BajieTh

S T KTHBHOW CbMEHHOH pedb
Poccuiickoit ®enepannu pony 0 CEMCHHOM pPCHRIO
ouIManEHOrO U HEUTPATLHOTO
1 MTHOCTPaHHOM(BIX)
XxapakTepa B IpeJiesiax H3y4eHHOTro
SI3BIKE(aX)
SI3BIKOBOTO MaTepHaa.

OueHovHbIe cpeACTBA ISl OLEHKH TeKYyIeil ycreBaeMOCTH CTY/1eHTOB
1. Xapakrepucruka OC 151 obecriedeHUs1 TEKYLero KOHTPOJIS M0 JUCHHUILINHE

Tema/ Nupexe n 0] CofeprkaHueE 3a1aHUs
Paznen YpOBEHb C
(dhopmupyemoit
KOMITETCHIMN
Wi
JIECKPHIITOpa
Tema 1. Structure of the  |[yK-4 — IloaroroBka |1.Tumbl KOMIAHUIL.
company. Business skills.  |xovmerenmus YCTHOTO 2./lenapTaMeHThlI, OTHEJIbI, JIOJDKHOCTH.
nokiana Ha  [MOHOJIOT IO TeMe.
CIIOCOOHOCTH
TeMy, paboTa ¢
OCYIIECTBIICHHS paMMaTIICCK
KOMMYHUKALMU B [0
YCTHOI 1 MAaTepHaIOM.
[MMCbMEHHOU
hopmax
Tema 2. Taking and giving [YK-4 — [MoaroroBka  [Bormpockl 1uisi yCTHOTO OIpOca.
messages. How To Take A [koMmeTeHus YCTHOTO 1.Tenedonnsle pasroBopsl. IloaroroBka
Phone Conversation. CIIOCOOHOCTH nokiana Ha  (reje)OHHOMY pasroBopy. Beibop cruis.
Telephone Etiquette Tips. |ocymecTBiaeHus TeMy, paboTa cp Orper Ha  Tened)OHHBIA  3BOHOK.
KOMMYHUKAUHM B TPAMMATHICCK |17, yesppie BhIpaskkeHus Ui pasrOBOPOB
YCTHOH 1 UM
. o Tenedony. 3anpoc HHPOPMAITHH.
MICEMEHHOHN (popMax|MaTepHaioM.
Tema 3. Job interviews.  |[YK-4 — Pabota c 1.Bbi0op kapbepsl. Pe3tome. THIIMYHbBIE OMIMOKY]
Resume. Cover letter. KOMITCTEHIIMS rpaMMaTHYECK [IPH COCTaBIeHHH pe3tome. COoNpoBOANTENHHOE
CIIOCOOHOCTH um MTHCHMO.
OCYIIECTBIICHHS MarepuasioM, [2.CTparerusi MOBEINCHUS IPU COOECEeJOBaHUU.
KOMMYHHUKAIIMU B |[[IOATOTOBKA K [T UMHYHBIE BOIPOCHI P COOECEIOBAHHH.
YCTHOU U KOHTPOJIbHOU
mucsMeHHOU (hopmMaxjpadoTe.
Tema 4. Motivation to VK-4 — TloaroToBka 1.PeueBble MoOzenIW W KIHIIE IS JIEJOBOH|
work. KOMITCTEHIIMS YCTHOTO KoMMyHuKanuu. Ilpencrasienue cebst 1 KOJUIer,
CIIOCOOHOCTH NOKITaja Ha,  [IeNoBas BCTpeYa.
OCYIIIECTBIICHUS paboTa ¢ 2.PaboTa B KOMaH7e, IIeJId B CIIOCOOBI CO3/IaHus
KOMMYHHUKAIIMU B [TPAMMaTH4YeCK [KOMaH/IbI.
YCTHOM U M
MUCBMEHHON (hopMaxMaTepraoM.
Tema 5. Tips for giving.  [VK-4 — IMoaroroBka |(l1.Ilpesenramust  Kak  (opma  IyOJMYHOTO




presentations. Exhibitions. [komnerenums YCTHOTO BEICTYTUICHHSI.
CII0COOHOCTH JO0KJIazla Ha, | 2 TIpe3eHTauus KOMITaHUH
OCYICCTBICHIA pabota c (opraHu3annoOHHAS CTPYKTYpa
KOMMYHHUKAIlMU B [FpaMMaTHYeCcK
CTHOM 1 i KOMITAaHHH; [IPE3CHTAIINSA
nicbMeHHOM opmaxiMateprazor. [IPOAYKTAJICATETLHOCTH KOMITaHHH).
Tema 6. Rules of YK-4 — Pabora ¢ 1.IleperoBopsr kak ¢opmMa B3aHMOICHCTBHSI B
negotiating. KOMITCTEHIIHS rpaMMaTHYECK [IeOBOMl  cpeme;  crmemmpuka  Iporecca
Negotiating skills. CIIOCOOHOCTH UM MeperoBopoB.
OCYLIECTBIICHUS MarepuanoM, [2.MexXKyJIbTypHBII  acleKT  IEPErOBOPHOIO)
KOMMYHHUKAaIllMM B [IOATOTOBKA K [[IpoIecca.
[YCTHOU U KOHTPOJIbHOU
nmickMeHHOH opmax|padore.
Tema 7. Predictions. YK-4 — Pabota c 1.CnusiHre KOMIaHuii.
Joint ventures. KOMITCTEHIIHS rpamMaTrdeck 2.Ilepeunciantsb MIOJI0KUTEIIbHBIC u
CIIOCOOHOCTH UM OTpHULATENILHBIE CTOPOHBI CIMSIHUS KOMIIAHHUH.
OCYIIECTBIICHHS MaTepuaoM
KOMMYHUKAIIUH B
YCTHOU U
mIcbMeHHOH (opmax
Tema 8. Risk management.|YK-4 — IMoxroroBka |YmpaBieHue puckamu. Kpusuc.
KOMITCTEHIIHS [YCTHOTO
CIIOCOOHOCTH oKITana Ha,
OCYIIECTBIICHHS pabora ¢
KOMMYHUKAIIMU B [FpaMMaTHYeCcK
[YCTHOU U UM
MICbMEHHOHN (popMax|MaTepHaioMm.
Tema 9. Handling crises. [YK-4 — Pabora ¢ [peomoneHue KpU3UCOB. IHTEPBBIO.
Interviews. KOMIICTCHITHS rpaMMaTHYecK
CIIOCOOHOCTH UM
OCYIIECTBIICHHS Marepuaom,
KOMMYHHUKAallUd B [[IOATOTOBKA K
YCTHOU U KOHTPOJIbHON
MICEMEHHON (I)opMaxL)a60Te.

OueHo4HbIe cpeacTBA 1JIsI IPOBEACHUS NIPOMEKYTOYHON aTTecTAlMU
Bomnpockl 1Uisi NpoBe/IeHUs MPOMEKYTOYHON aTTeCTANHH (3a4eT, 2 Kypc) 00y4almuxcst 1o
y4eOHO JUCIUIIIHHE

1. Jlexcuka mo Teme. JlenoBoe oOmieHue. YmpaBieHUYeCKHe HaBbIKU. [IpenmpuHHMaTenbcKas
KOMITETEHTHOCTb.

2. Jlexcuka o Teme. Bugsl cooOmennii. CTpyKTypa u cTuiih TeneoHHBIX eperoBopos. [1papmna
MOBEJICHUSI BO BpeMs TeIe(OHHBIX MTEPErOBOPOB.

3. Jlexcuka mo Teme. DIeKTpoHHOE MHUChbMO. CTPYKTypa M CTUIb O(QOpMIIEHUS DIEKTPOHHOTO
nucbMa. JlenoBoe mucbmo. CTpyKTypa U CTUIIB OPOPMIIEHUS JEIOBOT0 MUChbMa. BUABI J€IOBBIX TTHCEM.

4. Jlexcuka mo Teme. CmyxeOHble W JOKIQJHBIE 3amucku. [IporpaMma MepompUATHS.

Pexomengauuu u pykoBojactBa. IIpoTokonsl 3acenanuit. Otuérel. [lenoBoe nmucbmo. CTpyKkTypa U CTHIIb
oopmieHHs 1eT0BOro nuckMa. Buibl AeI0BBIX THCEM

5. Jlexcuka o reme. Tenerpammel. @akc. CTpyKTypa U CTHIIb OQPOPMIICHHUS TEJIETPAMM.

6. Jlekcuka mo Teme. Ctpykrypa u ctuib odopmienus effective-mails. IIpaBuna nHanucanus
effective-mails

7. Jlekcuka mo Teme. Iloumck paboTel. AreHtcTBa mo mnoadopy mnepcoHana. TpeGoBaHus K
kanauaataMm. [Ipouenypa orbopa KaHIUAATOB.

8. Jlexcuka o reMe. CTpyKTypa HanucaHusl 3asBlIeHUNA. Buael pestome.

9. Jlekcuka no Teme. Ormiara TpyAa ¥ COLMAIbHbBIN MAKET COTPYIHUKOB.

10. JIMYHOCTHBIE Ka4yecTBa, HEOOXOAUMBIE JIS YCTIEITHON Kapbephl. JJOMKHOCTHBIE 0053aHHOCTH.

11. VYcnoBus paboTel, paboTa 1Mo HaitMy, MOTHAs/ HEMOJIHAS 3aHATOCTD,
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12. Jlexcuka o Teme. Buapl cobecenoBanus. CTpykTypa codeceoBaHusI.

13. Jlexcuka o Teme. Buabl npe3eHTanui.
14. Crpykrypa npesenrtanuu. Vcronb30BaHue BU3yalbHBIX CPEACTB.
15. Ornucanue cxeM U rpaduKoB.

Bonipocs! 1Jisi IpoBeIeHUsI MPOMEKYTOYHOM aTTeCTAIMH (3a4eT, 3 Kypc) 00y4Yaomuxcs mo y4eoHoii
JUCIHUILIMHE

1. CocraBlicHrEe nMajIora o 3aJaHHuIo.
2. I[IpakTrdeckoe 3agaHus (YCTHOE BBICKa3bIBaHHUE 110 3aJaHHOU TeMe)
About Myself.

3aganue 2
1. CocraBlieHue nuajaora o 3aJaHHIo.
Ynorpebnenue u o0pa3oBaHHE HACTOAIIETO BpEMEHH IpyIIbl Simple.
2. [IpakTuyeckoe 3agaHus (YCTHOE BbICKa3bIBAaHUE 110 3aJaHHOU TEME)
My Company.

3aganue 3
1. CocraBnenue quaiora o 3aJaHuro.
2. IlpakTdeckoe 3aganue (yCTHOE BbICKa3bIBAaHUE 110 3aJaHHON TEME)
Joint venture.

3anmanue 4
1. CocraBiieHue auanora mno 3aJgaHuro.
2. IlpakTdeckoe 3aanue (YyCTHOE BbICKa3bIBAaHUE 110 3aJaHHOU TEME)
Merges and acquisitions.

3aganue 5
1. CocTaBienue auajiora o 3aJaHHuIo.
2. IlpakTudeckoe 3aaHue (YyCTHOE BbICKa3bIBAaHUE 110 3aJaHHON TEMeE)
Presentations.

3aganue 6
1. CocTaBrenue auajiora o 3aJaHHuro.
2. IlpakTdeckoe 3aaHue (YyCTHOE BBICKa3bIBAaHUE 110 3aJaHHON TEME)
On the phone.

3amanue 7
1. CocTaBienue auajiora o 3aJaHHuIo.
2. IlpakTdeckoe 3agaHue (YyCTHOE BBICKa3bIBAaHUE 110 3aJaHHON TEME)
Cover letter.

3aganue 8
1. CocTaBienue auajora o 3aJaHHuIo.
2. [IpakTuyeckoe 3agaHue (yCTHOE BhICKa3bIBaHHE 110 33JaHHON TeMe)
Resume.

3aganue 9
1. CocTaBieHue auajiora o 3aJaHHuIo.
2. [IpakTuyeckoe 3agaHue (yCTHOE BhICKa3bIBaHHE 110 33JaHHON TeMe)
Predictions.

3amanue 10
1. CocTaBienue auajiaora o 3aJaHHuIo.
2. [IpakTuyeckoe 3agaHue (yCTHOE BhICKa3bIBaHHE 110 33JaHHON TeMe)
Economic crises.

IIpumepHBIii NepevyeHs BONPOCOB U 3aJaHMil K 3a4eTy ¢ oneHkoii (3 kypc) (IIK 10)

3aganue Ne 1
1. Read and retell the text.
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2. Make up a dialogue Small talk.
3aganue Ne 2
Read and retell the text “International trade”
2. Make up a dialogue Telephone conversation.
3aganmne Ne 3

=

=

Read and retell the text “Banks”
2. Make up a dialogue At the exhibition.
3amanue Ne 4

1. Read and retell the text “Division of Labour”
2. Make up a dialogue Small talk.
3aganmne Ne 5
1. Read and retell the text “Economic Growth”
2. Make up a dialogue Negotiations.
3ananue Ne 6
1. Read and retell the text “Exchange Rate Mechanisms”
2. Make up a dialogue Job interview.
3aganmne Ne 7
1. Read and retell the text “Exchange Rates”
2. Make up a dialogue Presentation.
3ananue Ne 8
1. Read and retell the text “Production”
2. Make up a dialogue In the office.
3aganue Ne 9
1. Read and retell the text “Government Revenue and Spending”
2. Make up a dialogue Complaints.
3aganue Ne 10
1. Read and retell the text “Inflation”
2. Make up a dialogue Requests.

OneHouyHbIE CPEICTBA, 00ECIIEUYNBAIOIIUE TUarHOCTUKY CPOPMUPOBAHHOCTH KOMITETEHIIHH,
3asBJICHHBIX B paboyell mporpaMme 1o JUCIUIIINHE

Pesyabratr IHokazarenu |Kpurepuu CoorBercTBHE 3auer
AUArHOCTUKHU /HeCOOTBeTCTBHe
chopmupoBaHHOCTH
KOMIIeTeHI Ui
3HaTh: ocHoBHbIE | Teopernueckuit VYposeHb 3HavyeHns Cymma
KOMMYHHUKATHBHBIE  JIEKCHKO- | OJIOK BOIIPOCOB. 3HaHUH KPUTEPHSL: 6asutoB:
rpaMMaTHYeCKUX  CTPYKTYPBI, | YPOBEHb OCBOCHUS Cymma GasuioB 0-19
HeoOXoauMBbIe UIsl OOIICHHS B | TMPOTPAMMHOTO (max=10) o - «3a4eT He
MOBCETHEBHBIX THUIIOBBIX | MaTepHaa, JIOTHKa CIIETYFOLITM ciany,
CHUTYaIHsIX; CTEpPEOTHIIbI | M IPAMOTHOCTb KPUTEPHSM 20-30
peueBoro IOBEJICHUS, | U3JIOKEHUS, OLICHKU: - 3a4€T CAaH.
XapakTepHbIe ISl ONpPEJEICHUs | yMEHHe 1.
COLMAIBHBIX U | CaMOCTOSITEIILHO Henocrarounsiii
KOMMYHHUKAaTUBHBIX posel, | 0000maTh n — 0-6 6anna
OCHOBBI KyJIbTYpbI OOLICHUS; n3JaraTh MaTepHal 2.IToporoBsl
Ob6orartieHue CJIOBapHOTO # — 7 bamta
3amaca CTYJCHTOB, 3. IlpoaBuHyTHI
HEOOXOQUMOTO IS TTOHUMAaHUS — & GamnoB
W COCTaBIICHUS TEM, TCEKCTOB, 4. BeIcOKuii —
NOHMMAaHHUA M OOCYXAEHUS 9-10 6amnoB
Pa3IMYHbIX BUJOB TEKCTOB.
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VYMeTb: HOHUMATh  TEKCTHI, | Teoperndeckuit YpoBeHb 3HavyeHus Cymma
COCTaBJICHHbIC Ha 6aze | OJOK BOIPOCOB. yMEHU#H KPUTEPHUSL: OasoB:
IpoiiIeHHOTO JIEKCUKO | YPOBEHb OCBOCHHUS CymmMa 6asuioB 0-19
rpaMMaTHYeCKOT0 MaTepHuasa. MPOrpaMMHOTO (max=10) o - «3a4eT He
T'oBopenue: Marepuana, JOTHKa CIIEYFOLITIM CHaH»,
- YMEHHE JenaTh COOOIIEHNE M | ¥ IPaMOTHOCTb KPHUTEPUSIM 20-30
CBOOOIHO BBICKAa3bIBATHCS 110 | M3JIOKCHUS, OLICHKH: - 3a4€T CIaH.
NPOHAECHHBIM TEMaM; yMeHHe 1.
- yMeHHUe MOJEP/KUBATE | CAMOCTOSTEIBHO Henocratounsrit
pasroBop B paMKax THUIOBBIX | 0000maTh 1 — 0-6 6amna
3MM30/10B OOILEHNS; n3JaraTh MaTepHall. 2.IToporoBst
Yrenue: 6eriuo YUTaATh i — 7 Gama
auTeparypy Joboro poja ¢ 3. IlponBuHyTHII
pa3IMYHBIMU LEISIMH — 8 baytoB
(u3yuenue, O3HaKOMJICHHE, 4. Bricokuii —
MPOCMOTp), TMOJB3YSACh TAKKE 9-10 GamnoB
TOJIKOBBIM  QHIJIO-aHTJINHCKUM
CJIOBApEM.
ITucemo: MUCaTh
opdorpaduueckne  IUKTAHTEHI,
M3J1araTh MICBMEHHO
IIPOCIIYLIaHHBII U
NPOYUTAHHBIA TEKCT, MHUCATh
U3JI0KEHHE.
Bnagers: HaBblKamMH | Bianenue YpoBeHb 3HaueHus CymmMma
MOHOJIOTUUYECKOi U | HaBBIKAMH U BJIafiCHUH KpPHUTEPUSL: 0anioB:
JIMaJOTUUECKON (CIOHTAaHHOW W | YMEHUsIMU MpH Cymma GasuioB 0-19
MOATOTOBJIEHHOH)  pedn B | BBINOJHEHHH (max=10) o - «3a4eT He
CUTyalusiX OQHUIHMAIGHOTO | | 33JaHHH, CJIETYFOLITM CHaHy,
HEO(HIIMAIbHOTO OOIIEHNSI B | CAMOCTOSATEIHHOCTH KPHUTEPUSIM 20-30
npezenax N3y4YeHHOTO | , yMEeHHe 0000maTh OLICHKH: - 3a4€T CJaH.
S3BIKOBOTO MaTepHalia; BIaAeTh | U n3jaraTh 1.
MPOIYKTUBHOM MMCBMEHHOW | MaTepuall. HenocraTounsrii
peubio oduHanbHOrO u — 0-6 6ayua
HEWTpaJIbHOrO  XapakTepa B 2.IToporoBsr
npezenax H3y4EeHHOT0 it — 7 6amna
SI3bIKOBOT'O MaTepuaa. 3. IlpoaBuHyTHII
— 8 baynos
4. BeIicokuii —
9-10 6ayutoB
Kpurtepun oneHuBaHus pe3yabTaToB 00y4eHHs
IInanupyembie OneHovyHas mKajaa
pe3yabTaThl 00y4eHust 3 4 5
3HATH: OCHOBHBIC OCBOMJI OCHOBHOM TBEpPAO 3HACT rIIy0O0KO ¥ POYHO
KOMMYHHUKAaTHBHBIE JIEKCHUKO- Marepual, HO He MpOrpaMMHBIH OCBOMII
rpaMMaTHYECKUX CTPYKTYPBI, 3HAET OTJIENIBHBIX Marepua, TpaMOTHO MPOTrPaMMHBIN
HEOOX0AUMbIE ISl OOLICHUS B JIETAJIEH, IOMyCKAEeT | U 1O CYIIECTBY M3JIaract Mmarepuall,
[OBCEIHEBHBIX THUITOBBIX HETOYHOCTH, €ero, He HCUYepIbIBAONIE,
CUTYyalUsIX; CTEPEOTHITB PEUEBOr0 | HEJOCTATOYHO JIOITyCKast TIOCJIE/I0BATENILHO
[OBE/ICHHSI, XapaKTEePHbIE JJIs MpaBHJIbHBIC CYIIECTBEHHBIX Y FPaMOTHO, JIOTHYECKH
oTIpe/IeNIeHUs COLUANIbHBIX U (hopMyITHPOBKH, HETOYHOCTEH B OTBETE CTPOHHOETO U3JIaraer,
KOMMYHUKaTHBHBIX POJIEH, HapyIaeT Ha BOIIPOC,MOKET TECHO YBS3bIBAET C
OCHOBBI KYJIbTYPBI OOIICHHUS; OCJIEN0BATEIBHOCT | MPABUIILHONIPUMECHSTh 3a1a4aMu u Oyymein
OOoraenne CJIOBApHOIO 3araca b B U3JIOXKECHUU TECOPETHYCCKHUE JOEATCIIbHOCTBIO, HE
CTY/IEHTOB, HEOOXOUMOTO JIJIst MPOrPaMMHOTO TIOJIOKEHUS. 3aTPpYAHACTCA COTBETOM IIpU
MOHMMAaHHS M COCTABJICHUS TeM, | Marepuala. BHAOMSMCHCHHH 3a/laHHi,

TeKCTOB, TOHUMAHUSA 1
00CY)KIEHUS pa3IMIHBIX BUIOB

YMEET CaMOCTOSITEIILHO
00001aTe 1 U3J1araTh
MaTepHal, HeIOImyCKast
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[TCKCTOB.

OIINOOK.

YMeTh: MOHUMATh TCKCTHI,
COCTaBJICHHBIC Ha 0a3e
MIPOWIEHHOIO JIEKCUKO
TpaMMaTHIECKOTO MaTeprana.
['oBopenue:

- YMEHHE JIeIaTh COOOIIEHUE U
cBOOOTHO BBICKA3BIBATHCSA T10
[IPOWICHHBIM TEMAaM,;

- YMCHHUE TOJICPKUBATH PA3TOBOP
B paMKax THUIIOBBIX 3MU30/I0B
0OIIEHUS;

UreHue: OETJIO YUTATh JINTEPATYPY
ITF060r0 poJia ¢ PasIuIHBIMU
LesIMu (M3ydeHue,
03HAKOMJICHHUE, IPOCMOTD),
MOJIB3YSICh TAKKE TOJIKOBBIM
AHTIIO-aHTIINIHCKIM CIOBapeM.
ITucpmo: mucaTh
opdorpaduyeckre AUKTAHTEHI,
M3JIaraTh MUCHMEHHO
MPOCITYIIaHHBIN WK
[IPOYHUTAHHBIN TEKCT, TUCATh
M3II0’KEHUE.

BJajerb: HaBbIKaMU
MOHOJIOTUYECKOU U
TIATIOTMYeCKON (CIIOHTAaHHOH U
[TOITOTOBJICHHOW) pe4H B
CUTyaIsIX O(OUIIHATBHOTO
Heo(QHUITHATEHOTO OOIICHS B
Mpeesnax U3y4YeHHOTO S3BIKOBOTO
MaTepHuaa; BIaJeTh
MPOIYKTUBHOM MUCBEMEHHOM
[PEYBI0 OPHIIHATBEHOTO U
HEUTpaJIbHOTO XapaKTepa B
Mpeaesax U3y4eHHOTO SI3bIKOBOTO
MaTepHaa.

HCHBITBIBACT BaJECET
3aTpyJHEHUs B HEOOXOJUMEIMU
BBINIOJIHECHU U YMCHHUAMH U
MPaKTHYECKUX HaBbIKaMHU IIpU
3aJIaHNM, 3aJIaHNIC BBINOJHEHIN
MIPaKTUYECKUX

BBIIIOJTHCHO C

3a1aHUH, 3a1aHUS

OHHORAMH, BBITIOJTHSIET BEPHO,
OTCYTCTBYIOT 0TMEUAeTCs XopolIee
JIOTHHCCKHE pa3BUTHE apTyMEHTa,
BRIBOJIET H OJTHAKO OTMEYECHBI
3aKIFOYCHHUS K [OTPEIIHOCTH B
PEIIeHHIO oTBeTe,
CKOPPEKTHPOBaHHBIE

npu CO6€C€I[0BaHI/II/I

CBOOOJTHO CIIPABJIACTCS C
NPaKTUYECKUMH 3aTaHUSIMH,
MIPaBUIHHO 0OOCHOBHIBACT
NPUHSTHIE PELICHUs, 3a/laHNe
BBITIOJTHEHO BEPHO, AaHbBI
SICHBIE

aHAJIUTUYECKHE BBIBOJBI K
PELICHHIO 3aaHH,
MOJIKPEIUICHHbIE Teopuei

IIIkana oneHUBaAHKUSA B 3aBHCHUMOCTH OT YPOBHHA

cpopMHUPOBAHHOCTH KOMIIETEHIIMI

YpoBeHb c(hpOpMHPOBAHHOCTH
KOMIIeTeHI U
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1 ITIOHUMAaHHUEC

«HETOCTATOYHBII»  |KIOPOTOBBII «IPOIBHHYThII» («BBICOKH I
Komnerenun He KomnereHuun KomnereHunu KommnereHnunu chopMHUpOBaHBI.
c(hOpMUpPOBAHBI. c(OpMHUPOBAHEL. C(OPMHPOBAHBL. 3HaHUSA TBEPABIE,
3HaHUA CcdopmupoBans! 3HaHUSA OOIIUPHEIE, apryMeHTHPOBaHHBIE, BCECTOPOHHUE.
OTCYTCTBYIOT, 0a30BBICCTPYKTYPBl | CHCTEMHBIE. YMeHHUsT yCHEmIHO TNPHMEHAIOTCS K
YMEHHS M HaBBIKM  [3HAHHH. YMeHust HoCSIT pPELIEHHI0O  KaK  THNOBBIX, TaK W
HecopMHUpOBaHbl | YMEHUA PEeNPOAYKTHBHBIN HECTaHJAPTHBIX TBOPUECKHUX 3aTaHHUM.
(parMeHTapHBI U XapakTep NpuUMeHsIoTcsl | JIeMOHCTpUpYeTcs  BBICOKHH  YPOBEHB
HOCSIT K PEIICHHIO THIOBBIX | CaMOCTOSTEIBLHOCTH, BBICOKAs
PENpOAYKTUBHBII 3a7aHuH. alalTUBHOCTH NMPAKTHYECKOTO HAaBBIKA
Xapaxrep. JlemoHCcTpUpyeTCs
JIeMOHCTPHpPYETCS  |1OCTaTOUYHBIHYPOBEHB
HU3KUIYPOBEHB CaMOCTOSITEIIBHOCTH
CaAMOCTOSITEIIBHOCTU  [yCTOHYHMBOTO
MPaKTHIECKOTO MPaKTHYECKOTO HAaBHIKA.
HaBbIKa.
Onucanne KpUTepHueB OLlCHHBAHUSA
OOyyatormuiics OObyuarommuiics Oobyuarommuiics OOy4arouMics AEMOHCTPUPYET:
JEMOHCTPHPYET: JIEMOHCTPHUPYET: JEMOHCTPHPYET: - riayookue, BCECTOPOHHUE u
- CYLLICCTBEHHBIE - 3HAHMS - 3HAHWE UIIOHUMaHHe  [@PIYMEHTHPOBaHHBIE 3HAHUS
MpoOeIbl B 3HAHMSAX — [TEOPETHIECKOTO OCHOBHBIX BOIIPOCOB MPOrpaMMHOTO MaTepHana;
yaeOHOrOoMarTepunaina; |[Marepuaia; KOHTPOJIUPYEMOTO - [OJHOE MOHMMAaHHE CYIIHOCTH M|
- JIOITyCKaIoTCs -HETIOJHBIC OTBETHI Ha|00beMa IPOrPaMMHOIO  [B3aMMOCBS3H paccMaTpHBaeMBbIX
NPUHONIHAANBHBIE  [OCHOBHBIE BOTIPOCHI, |[MaTepHaa; MPOLIECCOB M SBICHUH, TOYHOE 3HAHWE
OIIMOKH IPH OTBETE - TBEpIBIC  3HAHMUS (OCHOBHBIX TIOHATHH B paMkax
HAOCHOBHBIC TEOPETHYECKOTO 00CYXKIaeMbIX 3a/laHH;
BOIIPOCHI MaTepHaa; - CIIOCOOHOCTB yCTaHABJINBATh M OOBSICHATD
Ouriera, -CIIOCOOHOCTh CBSI3b IIPAKTUKH H TCOPHH;
OTCYTCTBYCT3HAHHE - JJOTUYECKH TOCIIEA0BaTEIIbHBIE,
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OCHOBHBIX NMOHATHH | OmKOKK BOTBETE, yCTaHAaBJINBATh U CoJiepIKaTeNbHble, KOHKPETHBIE U
KaTeropuu; HEJI0CTaTO4YHOE OOBSICHATH CBSA3b HCUEPIBIBAIOIINE OTBETHl Ha BCE 3aJaHUs
- HETOHUMaHHE MOHMMaHHE NPaKTUKH U TEOPHH, Ouiera, a TaKkKe JOMOJHUTENbHbIC
CYIITHOCTH CYITHOCTH BBISIBJIATH BOIPOCHI 3a4eTa,;
TOTTOJTHUTEIBHBIX H3JIaraeMbIxX MIPOTUBOPEYHS, - yMEHHE pellaTh MPaKTHYECKHe
BOIIPOCOB B paMKaX | BOIIPOCOB; mpoOJIeMbl U TEH/ICHIINH | 33[aHUs;
3amaHuii OnneTa; - HCYBEpCHHbBIC U pa3BUTHS; - CBOOO/IHOE KCIIOJIb30BAHME B OTBETaX Ha
- OTCYTCTBHUE HETOYHbBIC OTBETHI HA |- MpaBUIbHbIC 1 [BOTIPOCHI MATEPHATIOB PEKOMEHIOBAHHOM
Y MeHHs BBIIONHATD  [OTOJHUTENIbHbBIC KOHKpETHBIE, 03 rpyObIX [0CHOBHOMU M JJONOJHUTEIBEHON JIUTEPATypPHI.
MIPaKTHYECKUE BOTIPOCHI; OIMOOK ~ OTBETHl  HA
3aaHus, - HEJIOCTaTOYHOE [OCTaBJIEHHBIEBOIIPOCHI;
NIPEAYCMOTPEHHBIE  [BIIaJICHUE - yMEHHEe  pelartb
IporpamMmoit I TEepaTypOH, MpaKTHYECKUEe 3aJaHus,
JIMCIUTUTHHBI, [PEKOMEHIOBaHO KOTOpBIC creyer
- OTCYTCTBHE porpamMMoi BBITTOJHUTD;
TOTOBHOCTH ITUCUUTUIAHBI, - BJIaJICHIEOCHOBHOM
(criocoOHOCTH) K - yMeHHe 0e3rpyObIX [THTEpaTypoH,
IIMCKYCCUH ¥ HU3Kasl [0mIMOOKpenaTh [PEKOMEHIOBaHHOI
CTEIeHb MPaKTHYECKUEC porpaMMoit
KOHTAaKTHOCTH. 3agaHusl, KOTOPBIC JHUCIHUITIINHBI
CIIEIyE€TBBINOIHUTD. |- HUTMYUECOOCTBEHHOM
00OCHOBaHHOM MO3HIMH
Mo 00CyX1aeMbIM
BOIIPOCAM.
Bo3moxHBI
HE3HAYHUTEIIbHbIC
OTOBOPKH M HETOYHOCTH
B PACKPBITHH
OT/ACNBHBIX MOJOKEHHUN
BOIPOCOB OuIIeTa,
MIPUCYTCTBYET
HEYBEPEHHOCTD B
OTBETAx Ha
JOIIOJIHUTCIIbHBIC
BOIPOCHI.
Onenka Onenka Onenka Onenka
«HEYJOBJIETBOPUTE | «Y/OBJIETBOPUTE/b «XOpOII0» «OTJIMYHO»
JILHO» HO»

OneHOYHBIH JIMCT Pe3yJbTAaTOB 00y4eHHU 10 JMCHHUILIMHE

KO,Z[ KOMIICTCHIIN

YpoBeHb CHOPMHPOBAHHOCTH KOMIICTECHIIMM Ha JIaHHOM
arare / olleHKa

YK-4

CriocobeH OCyIIEeCTBIAT AeTI0BYI0 KOMMYHHUKAITUIO B YCTHOH 1
MMMCBMEHHOU (popMax Ha TOCYIapCTBEHHOM s3bIKe Poccuiickoit
denepanyu 1 THOCTPaHHOM(BIX) SI3bIKE(aX)

OI_ICHKE[ IO JUCHUIIIINHE

OuneHka 1O JUCHUIUIMHE 3aBUCUT OT YPOBHS CHOPMHUPOBAHHOCTH KOMIIETEHIIHH,
3aKpeIUIEHHBIX 3a JUCUUIUIMHOW, M TpPEJCTaBsieT coOOW cpenHee apupMeTHYecKoe OT
BBICTaBJIEHHBIX OLIEHOK IO OTAEIbHBIM KOMIIETCHIUSIM.

OreHKa «OTIMYHOY BBICTABIISIETCS, €CIIU CpeiHee apu(METUYECKOe HaXOAUTCS B MHTEpBaJe

ot 4,5 mo 5,0.

Or1ieHKa «XOPOII0Y BHICTABIISETCS, €CIIH CPEAHEE apH(PMETHIECKOE HAXOIUTCS B UHTEPBAJe

ot 3,5 o 4,4.

OLIGHKa «YOOBJICTBOPUTCIIbHO» BBICTABJIACTCA, CCIIN CPCAHCC apI/I(bMCTI/I‘ICCKOG HaxoauTcCAa

B UHTEpBAjE oT 2,5

OrneHka «HEeyI0BIETBOPUTEIBHO» BBICTABIIAETCS, €CIIU CpeHee apudmeTnyeckoe

1o 3,4.
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HaxoauTcsa B uHTepBaie ot 0 1o 2,4.

12. Opranuzanusi o0pa3oBaTeJbLHOI0 mpouecca AJdsl JHI € OrpaHUYeHHBIMHU
BO3MOKHOCTSAMM.

Opranuzanusa o0pa3oBaTeabHOro mpolecca AJis JIMI ¢ OTPAaHUYEHHBIMUA BO3MOXKHOCTSIMHU
OCYIIECTBIISIETC B COOTBETCTBUU C «METONMYECKUMHU PEKOMEHAALMSIMU 0 OpraHu3aIuu
00pa30BaTeNbHOTO MpOoLecca AJIsl MHBAUIOB U JIUII C OTPaHUYCHHBIMU BO3MOKHOCTSIMU 3/10POBbS
B 00pa30BaTeNbHBIX OpPraHHW3AIMsAX BBICIIETO O0pa30BaHUS, B TOM YHCJIEC OCHAIICHHOCTH
o0OpasoBaresbHOro nporeccay MunucTepcTBa oopa3zoBanus u Hayku PO ot 08.04.2014r. Ne AK-
44/058H.

B o6pa3oBarenbHOM Mpollecce HCIONb3YIOTCS COLMATbHO-aKTHUBHBIE U peIeKCUBHBIC
METO/Ibl 00YUYEHUsI, TEXHOJOTHH COLIMOKYIBTYPHON peabMIIUTALIUU C 1I€JIbI0 OKa3aHMs TTOMOIIH B
YCTaHOBJICHUH MOJTHOLEHHBIX MEXKJIMYHOCTHBIX OTHOLIEHUH C IPYTMMH CTYACHTaMH, CO3/1aHUU
KOM(OPTHOTO NICUXOJOTUYECKOTO KIIUMaTa B CTYJIEHYECKOH TpyTIIIE.

CTyneHTbl C OTrpaHHMYEHHBIMH BO3MOXKHOCTSMH 37I0POBbS, B OTJIMYHE OT OCTAJIbHBIX
CTYJICHTOB, HMCIOT CBOM CHEIH(PUICCKHE OCOOCHHOCTH BOCIPHUATHS, MEPEPadOTKH MaTepHuaa.
[TonGop u pa3paboTka y4eOHBIX MATEPUATIOB MPOU3ZBOJUTCS C YYETOM HHAMBHIYaTbHBIX
0COOEHHOCTEH.

[IpenycMoTpeHa BO3MOXKHOCTh OOyY€HHS 1O WHIAUBUAYAIbHOMY TpauKy, MpH
COCTABJICHMH KOTOPOTO BO3MOXHBI ~ pa3jIMYHbIE BApUAHTHl TPOBEACHHS 3aHATHUNA: B
aKaJeMUYeCKOH Tpynne ¥ HWHAMBHAYaJIbHO, Ha JIOMY C HCIOJIb30BAHHEM JIHMCTAaHI[MOHHBIX
00pa3oBaTeNbHBIX TEXHOJIOTHH.
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13. JIucT perucTpanum u3MeHeHu i

Ne ConeprxkaHre U3MCHEHIS PexBu3uthl JHara
n/n JIOKYMEHTa BBEICHUS
00 yTBEpXJICHUU MU3MEHEHUS
MU3MEHEHUS
YTBep:KIeHa 1 BBEIIeHA B ICHCTBHE pelIeHHEeMKaeaphl
1. | bu3HeC ¥ TMPOEKTHBIE TEXHOJOTMH HA OCHOBAHUM IIporoxon 3acenanus
denepanbHOro  IOCYAapCTBEHHOIO 00pa30BaTEIBHOIO Kaheapsl 01.09.2021r.
CTaHJapTa BBICHIETO 00pa30BaHMs IO HAMPABIECHHUIO Ne 9
noaroroku 38.03.01 Dkonomuxa  (6akamaspuar), | OT «21» mas 2021rona
YTBEPKJICHHOTO ITPHUKA30M
MunncrepctBa 00pa3oBaHUS W HayKu PoccHiCKOM
@Penepaunu ot 12.08.2020 1. Ne954
AkTyanu3upoBaHa Ha  OCHOBaHMM  mnpukasa | [Iporokon 3acenanus
2. | Muno6puayku Poccun or 26.11.2020 Ne 1456 u kadeapst 01.09.2021r.
BBEJICHA B [ICICTBUE B [ICUCTBUE PEUICHUEM No 1
kadenpsl brusHec U MPOEKTHBIE TEXHOJIOTHI oT «30» aBrycra
2021 rona
* [Iporokon 3acenanus
3. KaQeaphl _
No
OT « » CEHTSIOps
20 roma
* IIpoTokon 3acenanus
4. kadenpsr .
No
OT «» CEHTSIOPS
20 roxa

* Tunossle IpUMepbI coaiepkanue usmeHenuit B PI1/I:

HpI/I'-II/IHI)I, MOBJICKIITHNEC N3MCHCHUA

[Mpumepnas hopmyIupoBKa

PIIJI He usmensnace

YTBeprKAEHO 3KCIEPTHOE 3aKITI0YEHUE 00 aKTyaIbHOCTH padodeit

MpOrpaMMbl y4eOHOH AncunIuinHbl «HanMeHoBaHWEe y4eOHON TUCIIUTIITMHBD»
o HampasieHuto moarotosku u.¢p.HII HanmenoBanwne HanpaBieHUs
MIOJITOTOBKH (YPOBEHb 00pa30BaHMsI)

Berynun B cuiy HOBBIN
HOPMaTHBHO-TIPaBOBOI axT,
BHOCSIIIMH MIPUHIUITHAIBHbIE
W3MEHEHHsT B 00pa3oBaTEIbHYIO
JIeSITETIBHOCTb.

Hanpumep, 01.09.2013 2. 6cmynun 6
cuny Hosvili Pedepanvhvlll 3aKOH
«06 obpaszosanuu 6 Poccuiickou
Dedepayuuy

BHecenbl u3MeHEHHS B CBS3U C BCTYIUICHUEM B CHIIY C I[Z[.MM.ZOIT
HAaMMCHOBAHUEC HOPMATUBHO-IIPABOBOT'0O dKTAa C YKa3aHHUEM €TO0 PCKBU3UTOB

Ilepexon Ha HOBBIE CTaHIAPTHI,
eciim  mpukazoMm  MUHOOpHayKu
Poccun OTMEHEHBI paHee
JIeHiCTBOBABILIHE.

Hanpumep, nepexoo ¢ @IocC
BO(@IoC 3++), na ®I'oC BO
(OI'OC 3++)

AKTyaJqm3upoBaHa B COOTBETCTBHM C BCTYIUICHHEM B cmiy DenepaibHOTO
TOCYAapCTBEHHOTO 00pa30BaTEIbHOIO CTaHapTa BBICIIET0 00pa3oBaHUs 110
HarpasieHuto noxarotoBkn lu.¢p.HII HammeHnoBanue HampaBieHus
NOATOTOBKH  (ypoBeHb  O0pa3oBaHMs),  YTBEPXKICHHBIM  IPUKa30M
MunucrepcTBa o0pa3oBaHuss W Hayku Poccuiickoit ®enepaumu ot
JAMMITTT r. Ne _

BHecenbl nameHeHus o1

AKTyalm3upoBaHa C Y4YETOM pa3BUTHSl HayKH, TEXHUKH, KyJIbTYpBHI,

BIIMSTHUEM TpeOOBaHMI peasbHOTO
pBIHKA Tpy/a, TpeOOBaHMI
paboToznaresneii 1 IpoY.

3KOHOMMKH, TCXHHUKH, TEXHOJIOTUH U CcoMaJIbHO C(l)epbl
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